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•  International experiences such as exchanges, service 
learning and short courses; and

•  Technology to facilitate online access for parents and 
students to learning programs, assessment tasks and 
teacher feedback.

Our Personalised Education initiative has involved an 
enormous amount of work for our staff and required 
significant financial investment in technology over the 
past five years. It is the way of the future in providing the 
opportunity for every student to be the best they can be.

The second signpost of People and Culture recognises  
the importance of people and culture in the fabric of  
the College.

Under this signpost, we promote a values-based culture 
engendering respect for the heritage, rituals and traditions 
of the College and the Uniting Church in Australia. 
Embracing diversity is a fundamental element of our culture.

We recognise that developing high-quality professional 
learning programs for our educators will foster the best 
learning outcomes for our students; we refer to this as 
‘leading learning’.

Our professional learning programs are embedded in 
College practice and supported by:

•  Harvard University online and our ‘Experts in Residence’ 
initiative;

•  The use of reflective practice, based on data and 
research; and

•  Professional learning grants for teachers, supported 
by the Ex-Students’ Union and the Pymble Parent 
Association.

We also look to attract and retain committed and dynamic 
professionals by promoting and supporting professional 
standards, and providing efficient systems, tools and 
resources to our staff to maximise teaching outcomes for 
our girls.

2017 was full of academic and co-curricular successes, 
which you can read about in detail in the Principal’s 
Message (over the page). We celebrated our girls’ successes, 
helped them to view setbacks and disappointments as 
opportunities for learning and growth, and guided them to 
seek and embrace new challenges. 

As the 2017 school year came to a close, so too did my  
time as Chair as I announced my retirement from the 
College Council. 

I would like to express my appreciation for the support and 
friendship of my colleagues on Council, not only of current 
Council members, but also of those who served on Council 
during my tenure. 

In particular, I acknowledge our Principal, Mrs Vicki Waters, 
for her professionalism and outstanding leadership of 
the College. It has been an honour and privilege to serve 
Pymble and to be a part of this amazing College community 
for such a long period of time. 

I would also like to acknowledge and thank our staff for 
their continued commitment, hard work and passion for our 
girls and their education – the results, year after year, speak 
for themselves.

I am pleased to announce that Mr James Hunter has been 
appointed Chair of the College Council. 

James is the National Managing Partner at KPMG, responsible 
for the firm’s clients, strategy, growth and Asian business. He 
has also been involved in teaching and education for many 
years. I thank him for demonstrating his commitment to 
Pymble by assuming the role of Chair and wish him well as he 
continues to steer the College towards 2020. 

I would also like to welcome two new members to the 
College Council, Mrs Melinda Graham and Professor 
Gin Malhi, and to thank Professor Diane Mayer for her 
contribution over the past 12 months as she steps down 
from her role on the Council. Professor Mayer has however 
agreed to continue to serve on the Education Committee 
and we look forward to her continued valuable contribution 
going forward.

I leave my role as Chair six years into the Towards 2020 
strategic plan, a living document that continues to be 
refined and adapted to meet changing educational needs 
and to provide a strong foundation for decision making. 
I believe that the College is well placed to not only meet 
the challenges ahead, but to continue to lead the way in 
the delivery of high-quality education. I wish the Principal, 
College Council, staff, students, parents and community 
members my best wishes as they continue, collectively, 
to strive for the highest for the future of Pymble Ladies’ 
College and for our girls.

All’ Ultimo Lavoro

Mr Braith Williams BBus, FAIBF, FFin 
CHAIR OF COLLEGE COUNCIL

THEME 1:  A Message from Key School Bodies

MESSAGE FROM THE CHAIR OF COLLEGE COUNCIL 

In 2011, we embarked on a comprehensive review of the strategic direction of the 
College into the next decade. The process was an enormous undertaking with 
contributions from our entire community, both past and present. The result was 
Pymble’s Towards 2020 strategic plan.

The objectives of Towards 2020 are, first:

•  To develop a long-term strategic plan, embedding a methodology of continuous 
planning, critical and creative thinking and disciplined execution; and 

•  To support a vision that is differentiated, competitive, future-focused, and to 
foster a College environment that develops graduates who are well-rounded, 
confident and fulfilled, who uphold the values of the College, pursue inquiring 
thinking and demonstrate resilience – all of which will provide our students with 
the tools to be successful in whatever they choose to pursue in life after Pymble.

At the heart of Towards 2020 are four signposts (or pillars) which were 
established as the key focus for implementation of the strategic plan.  
Those four signposts are:

• Personalised Education

• People and Culture

• Community

• Sustainability

Personalised Education ensures that each student is known, guided and 
challenged.

We seek to achieve this through diverse, balanced offerings to our students in a 
number of areas, including: 

•  A robust academic program which is based on differentiation, collaboration, 
experiential, choice and data-informed practice;

•  Co-curricular activities that offer an incredible variety to suit all interests  
and abilities;

•  Personal wellbeing management through teaching self-awareness, resilience 
building and goal setting;

We live in a fast-moving 
and ever-changing 

world and often talk 
about the need for 

adaptability and agility, 
so I would like to take 

this opportunity to 
reflect on Pymble’s 

journey during my time 
on the College Council 
– a period which spans 
16 years, the last seven 
of which I have served 

as Chair.

THEME 1:  A Message from Key School Bodies

College Council and Senior Executive at Speech Day and Night 2017
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In 2017, the College also launched 
its new bespoke Pymble Athlete 
Education Program (PAEP) to help 
students learn the skills required  
to achieve their highest level of 
physical, intellectual and personal 
growth in their chosen sports. Other 
sporting highlights throughout the 
year included:
•  Our Athletics team won the IGSSA

Athletics Carnival, the Australian All
Schools Knockout Championships,
and the International School Sport
Federation World Schools Athletics
Championship in France.

•  Pymble was named Champion IGSSA
School at the IGSSA Gymnastics
Carnival, and our IGSSA Year 7
Hockey team and Netball Firsts team
won their grand finals.

Pymble’s ongoing partnership with  
the Women’s International Cricket 
League (WICL) saw four of our Year 10 
students join the social media team 
for the charity, FairBreak – a WICL 
program that creates pathways for 
women’s access to opportunities, 
education and high-level performance 
roles. In Term 3, we also formalised 
a partnership with the Macquarie 
University Sydney Rays rugby team  
to create new opportunities for  
our girls to access the expertise of 
Rays players, coaches and marketing 
and events staff.

Musical and theatrical highlights in 
2017 included performances of:
•  Charlotte Bronte’s Jane Eyre, and

Stories in the Dark by Australian
playwright, Debra Oswald.

•  Legally Blonde, The Musical
(Secondary School).

•  The Mystery Flight (K-2).
•  Misunderstood (Year 6).

In addition, 41 members of Pymble’s 
Chorale and Chamber Strings 
journeyed on the Pymble Music 
Performance Tour of Italy, and 
received silver and bronze awards 
competing in the acclaimed  
Leonardo da Vinci International  
Choral Festival in Florence. Three 
Pymble musicians were also accepted 
into the prestigious Sydney Youth 
Orchestra program. 

A key goal at Pymble is to promote 
leadership qualities and to encourage 
students to find – and trust in – their 
own voices. In 2017, Pymble girls 
participated in: 
•  The Community Development and

Leadership Summit (CDLS) at the
Modern School in New Delhi.

•  The Harvard Model United Nations
(HMUN) conference in Boston.

•  Pymble’s Kids Teaching Kids (KTK)
2017 Conference.

•  yLead Altitude Day youth
leadership event.

•  The launch of the Pymble
Entrepreneurs’ Society.

•  The launch of the Pymble Ladies’
College Cadet Unit, which was
formally ratified by the Australian Army,
making it the only all-female Australian
Army School-Based Cadet Unit in the
Commonwealth of Australia.

2017 saw another Pymble initiative 
celebrate an important milestone: the 
10th anniversary of our Indigenous 
Scholarship Program (ISP) which we 
run in conjunction with the Australian 
Indigenous Education Foundation.  
The program provides Leadership 
and Performance Scholarships for 
promising Indigenous girls from remote 
and regional Australian areas. Our 10th 
Anniversary ISP Dinner celebrated the 
18 Indigenous Scholarship holders 
enrolled at Pymble and the 14 girls who 
have graduated from the program.

Under the guidance of Pymble’s 
Community Service Captains, our 
students from K-12 supported The 
Smith Family (TSF) through initiatives 
such as the House Day Fashion Parade 
and clothing drive; the Student2Student 
Peer Reading Program; the Preparatory 
School Teddy Bear Fashion Parade and 
baby/toddler clothing drive; and the 
Preparatory School Walkathon.

Additional community service 
programs for 2017 included: 
•  Year 11 girls volunteered as carers

at the Sony Foundation Children’s
Holiday Camp for children with
special needs, co-hosted by Pymble.

•  Year 10 students travelled to
Tanzania to assist in teaching and
the renovation of a class room.

•  Our annual visit to Enngonia, where
Pymble students and staff engaged
in community activities with children
from the Enngonia Public School.

•  Year 9 girls helped organise and run
the 24-hour Bridge Relay across
Sydney Harbour Bridge to raise
awareness of homelessness.

•  Year 10 students travelled to Nyngan,
New South Wales, to participate in
the Uniting Church’s 2017 Small
Schools Super Camp.

•  The annual Pymble Gives Back Day,
where Pymble staff participated in a
range of community services.

The College also launched a Parent 
and Community Education Program 
of information evenings, featuring the 
following guest speakers:
•  StreetWork Youth Services Manager,

Lucy Dahill, who spoke on parenting
through the HSC, and also cybersafety.

•  Journalist and author, Madonna
King, who spoke about
understanding 14-year-old girls.

•  Educational consultant and
researcher, Dr Prue Salter, who
presented on enhancing home study.

•  Nutritionist, Michele Chevalley
Hedge, who spoke on the
importance of student nutrition.

All in all, 2017 was a memorable year 
for the College. Our team of more than 
700 teachers, coaches and support 
staff excelled in helping our students 
develop the skills and attributes they 
need to be ‘future ready’ and to have 
the courage, resilience and stamina 
to take the first step on a path of 
tertiary education, careers and life 
beyond the College. I would also 
like to acknowledge the invaluable 
contribution of our College Council 
members, and also Pymble’s students, 
parents and staff: together we form 
a team that helps instil in our girls 
the values, skills and self-esteem that 
will hold them in good stead as they 
develop into remarkable young women.  

Mrs Vicki L. Waters MSchM, BEd, DipT, 
MACE, MACEL, GAICD 
PRINCIPAL

Pymble had an 
outstanding year in 2017, 

with exceptional results 
and achievements 

across the College. 
This included the 

announcement we 
would welcome a fourth 

Kindergarten stream 
to the Preparatory 
School in 2018. To 
accommodate this 

growth, construction 
of three new state-

of-the-art classrooms 
commenced: one each 
for Kindergarten, Year 1 

and Year 2. This exciting 
news is testament to the 
outstanding educational 

experience at Pymble.

MESSAGE FROM THE PRINCIPAL

Pymble’s Year 12 cohort of 235 students excelled in the HSC across 46 subjects 
and a further 17 accelerated Year 11 students sat for the HSC examination in 
Mathematics. Notably, four Pymble girls also achieved the remarkable result of 
attaining top ATARS (99.95). Other HSC highlights included:

•  14 Pymble students earned a place in the Top Achievers in Course list.

• 32 Pymble students were named in the All-round Achievers list.

•  One student topped the state in three Classical Languages – Classical Greek
Continuers, Classical Creek Extension and Latin Continuers – and came third in
NSW in Latin Extension.

•  One student placed equal first in the Chinese in Context course undertaken at
the Saturday School of Community Languages.

•  99.00+ ATAR achieved by 25 students.

•  95.00+ ATAR achieved by 73 students.

•  90.00+ ATAR achieved by 126 students.

•  80.00+ ATAR achieved by 170 students.

Amongst Pymble’s HSC candidates: three Visual Arts students were nominated for 
ARTEXPRESS, five Music students were nominated for inclusion in ENCORE, two 
Dance students were nominated for inclusion in Callback, one Drama student 
was selected for inclusion in OnSTAGE, and one Textiles and Design student was 
nominated for inclusion in Texstyle. 

Other academic highlights included: 

•  Pymble’s Year 7 da Vinci Decathlon team were named Overall Champions at the
National competition.

•  One student earned first place in the Year 7 category of the National History
Challenge, run by the History Teachers’ Association of Australia.

Pymble’s drive to promote subjects under the STEM umbrella – Science, 
Technology, Engineering and Mathematics – continued apace throughout 
2017, with more than 100 students signing up for the College’s Code Clubs and 
Robotics Teams.  Notable achievements included: 

•  Our Robotics team, Pymble Pride 6510, took part in two regional FIRST
Robotics Competitions.

•  The Junior School partnered with Women in Engineering from the University
of New South Wales  to provide mentors to Year 5 and 6 girls undertaking
extension Mathematics.

THEME 1:  A Message from Key School BodiesTHEME 1:  A Message from Key School Bodies

Year 12 Final Chapel Service
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THEME 1:  A Message from Key School Bodies

MESSAGE FROM THE HEAD PREFECT

With our Centenary Year behind us, Pymble stepped into a new century in 2017. 
Our theme ‘Dare to Dream’, symbolised by the Jacaranda tree, encompassed our 
school motto ‘Strive for the Highest’ as well as the movement from our roots and 
strong foundations to the outstretched branches of our Towards 2020 vision in 
which Pymble girls blossomed and flourished. The year 2017 was about embracing 
change, new traditions and innovation with open minds and renewed perspectives. 

Our teachers continued to ‘know, guide and challenge’ girls to embrace their 
full potential in both academic and co-curricular passions and to contribute 
and make a lasting impact on both the school and the wider community. We 
were very proud of our cohort’s HSC achievements which included four perfect 
ATARS, fourteen students named as Top Achievers in Course and 32 students 
named in the All-round Achievers list. Our students additionally explored learning 
opportunities outside of the classroom with our Kids Teaching Kids program, the 
Market Day challenge, camps, cultural exchanges and tours. 

A few highlights of Community Service in 2017 included the continuous 
support for our College charity, The Smith Family, Boarders’ Week, our Student 
Representative Council’s Winter Wonderland and the House charities, all of 
which successfully raised money and awareness for their causes. The girls were 
additionally provided with the opportunity to give back to the community via the 
Year 10 Community Service program as well as Sony Camp hosted at Pymble in 
the December school holidays. With unity and teamwork as our main priority, we 
recognised that we can achieve so much more when we combine our individual 
strengths to effect change. 

The girls continued to excel in Pymble’s array of Co-curricular Sport and Activities, 
which include the Saturday sport program, fencing, athletics, cross country, cadets 
and the innovative STEM program. 2017 was a very successful year for many girls 
with four Pymble Athletics teams competing in the Australian All Schools Athletics 
Knockout Championships and receiving first in the Junior, Intermediates and 
Senior division, ten Netball teams making the Independent Girls’ Schools Sporting 
Association (IGSSA) grand final and both our Year 7 and Senior Hockey teams 
making it to the IGSSA grand final, just to name a few highlights. 

Our girls were encouraged to be “a part of the arts” by our two Captains of the 
Performing Arts. This was met with enthusiasm and participation, demonstrated 
in the four Ensemble Concerts which showcased our choirs and bands, the Year 
6 Musical, Textiles on Parade, the Drama productions of Jane Eyre and Stories 
in the Dark, the incredible talent of our artists unveiled in the Art Exhibition, 
the Preparatory School Musical, the successful Performing Arts Challenge and 
the Dance Showcase at the end of the year. A particular highlight for the Music 
Department this year was the musical production of Legally Blonde, in which 
one of our Year 11 students led the cast through multiple singing, acting and 
dancing items in a musical that centred around empowering women to reach 
their potential. Additionally, as a gift to the school, the Year 12 girls organised a 
landscape portrait of the symbolic Jacaranda tree, the Chapel and the Colonnade 
painted by the Archibald finalist, Andrew Bonneau. 

It was a memorable year for all the girls and staff at Pymble Ladies’ College and 
one which I will fondly remember on my journey outside of the College gates.

Miss Jessica Stuart 
HEAD PREFECT

Serving as Head Prefect 
of Pymble Ladies’ 

College during 2017 was 
not only an incredible 
honour, but has given 

me an understanding of 
the immense role of a 

school in shaping well-
rounded, empathetic 

and conscientious 
individuals.  
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MESSAGE FROM THE PYMBLE PARENT ASSOCIATION (PPA) 

The PPA works very closely with the Principal, staff and other parent, sport and 
music support groups across the school, to organise and drive key initiatives  
and activities, with the primary goal of community engagement and involvement 
in our daughters’ school journeys. Our goal is to actively co-ordinate the social 
and community events of students’ parents at the College, contributing to the 
Pymble experience.

2017 was a very full year for the PPA. Some of our key events included:

•  A fantastic start to the year with the Icebreaker.  More than 700 parents 
attended, to kick the year off with a bang on a perfect evening.

•  The New Mothers’ and Cultural Community Network lunches were very well 
attended, giving people an opportunity to meet other parents and integrate 
into the school community.

•  A number of fundraising events across the year, including a movie night and 
the barbeque at the annual Garden Party.

•  The luncheon provided by the PPA for teachers as part of celebrating World 
Teachers’ Day.

•  Quarterly PPA meetings which provided an opportunity to both update and 
inform the parent group through some very useful and informative talks.

The PPA supports ongoing teacher development through the Teachers Grant.  
This year we supported a teacher to attend the International Science Conference 
in the US.  They brought back many new ideas and approaches on how to both 
teach and promote science.  Promoting STEM amongst our girls is important and 
we are pleased the grant provided this opportunity.

In addition to the PPA-specific events, the multiple Parent Groups across the 
different schools, sports and music groups, held more than 60 events in 2017.  
These ranged from social events for the girls and parents, to fundraising,  
to informing and learning.  This tight parent community and school  
engagement, involving many dedicated parents and teachers, are a strength  
at Pymble Ladies’ College.

It was a busy and satisfying year.  The PPA and Parent Groups continue to be a 
strong part of the College - an important link between parents and the school.   
It was my pleasure to serve as the Pymble Parent Association President.  With my 
second daughter now successfully finishing at the school, I will hand the role over 
to the new committee and wish them, and the school, all the best.

Mr Andrew Dutkiewicz
PRESIDENT – PYMBLE PARENT ASSOCIATION

THEME 1:  A Message from Key School Bodies

We believe that our 
daughters’ journeys 

through the College are 
three-way partnerships 

between the school, 
parents and girls.  As 

the key parent body, we 
adopt a very inclusive 

approach, engaging all 
parents on this journey 
— across year groups, 

schools and cultural 
backgrounds.

Garden Party 2017
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A strong academic record and focus on each student as an individual creates 
a caring, safe, stimulating environment that inspires a balanced educational 
experience. The College is deeply committed to academic, sporting and cultural 
excellence, and we are equally committed to service, contribution and giving 
back to the community. 

Our vision is to provide an education universally acknowledged for its outstanding 
quality and exceptional opportunities. 

Our mission is to foster in each student a passion for learning and scholarship, 
a quiet but unshakeable self-confidence, and the values and skills to make a 
worthwhile contribution to her community. Five core values - Care, Courage, 
Integrity, Respect and Responsibility - underpin everything that we do and affirm 
our commitment to the Christian heritage of the College, providing a strong 
foundation for dynamic learning. 

The College motto of All’ Ultimo Lavoro - strive for the highest - inspires our 
students and staff to go further and to be the best that they can be. 

The College is divided into five separate schools on the one campus, providing 
more leadership opportunities and more age-specific academic and personal 
care for each student. Each of the five schools has its own distinct precinct: There 
is a Preparatory School (Kindergarten to Year 2), a Junior School (Years 3 to 6), 
a Middle School (Years 7 and 8), an Upper School (Years 9 and 10) and a Senior 
School (Years 11 and 12). Each of the Schools has its own Head of School and its 
own Deputy Head of School. 

Please visit the My School website for further information about the College:

https://www.myschool.edu.au/school/43846 

Pymble offers 
exceptional 

opportunities for girls 
and young women. 

They enjoy extensive 
curricular and co-

curricular educational 
programs, advanced 
learning technology, 

outstanding facilities and 
extensive choices in  

the performing/visual 
arts, sporting and  

cultural arenas. 

Theme 2: Contextual Information about the School 
and Characteristics of the Student Body

 

NAPLAN 2017

Literacy and Numeracy Assessments were undertaken in Years 3, 5, 7 and 9.

Please visit the My School website for a full breakdown of Pymble Ladies’ College 
NAPLAN results for 2017. The results can be found in graphs, number and bands.

https://www.myschool.edu.au/school/43846/naplan

The National Assessment 
Program – Literacy and 
Numeracy (NAPLAN) is 

a series of tests focused 
on basic skills that are 

administered annually to 
Australian students.

Theme 3: Student Outcomes in Standardised 
National Literacy and Numeracy Testing
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2017 HIGHER SCHOOL CERTIFICATE RESULTS BY COURSE

Performance Band (wage rounded)

Course Students
School 
Median

Band 6
School %

Band 6
State %

Bands 
5-6 

School %

Bands 
5-6 

State %

Bands 
3-4 

School %

Bands 
3-4 

State %

Agriculture 11 85 9 5 64 26 36 54

Ancient History 21 89 43 9 86 36 14 44

Biology 83 87 41 12 80 39 19 48

Business Studies 62 86 23 8 69 36 29 50

Chemistry 78 85 29 9 76 43 22 48

Dance 4 84 25 13 75 54 25 43

Drama 21 88 43 13 86 42 14 56

Earth and Environmental Science 10 77 20 7 30 36 70 55

Economics 31 85 32 14 77 49 23 43

English (Standard) 23 75 0 1 35 16 65 40

English (Advanced) 210 88 35 15 82 64 18 35

English as a Second Language 2 81 0 5 100 25 0 57

Food Technology 15 87 40 8 87 30 13 54

Geography 51 87 31 8 78 42 22 46

Legal Studies 55 86 33 13 78 44 22 47

Mathematics General 2 86 84 30 7 63 25 34 48

Mathematics 121 88 43 23 75 53 21 37

Modern History 62 84 18 9 76 39 24 47

Music 1 3 93 67 20 100 65 0 33

Music 2 8 92 75 37 100 89 0 11

Personal Development, Health & 
Physical Education

24 89 50 9 75 31 25 50

Physics 36 85 25 11 64 34 33 54

Senior Science 38 83 26 6 66 24 34 61

Studies of Religion 1 Unit 10 46/50 70 15 100 50 0 46

Textiles and Design 18 90 56 14 78 50 22 43

Theme 4:  Senior Secondary Outcomes
Theme 4:  Senior Secondary Outcomes

HIGHER SCHOOL 
CERTIFICATE (HSC) 
OVERVIEW
When compared to the State 
average, results in Bands 5 and 6 (2 
Unit courses) and Bands E3 and E4 
(Extension courses) have remained 
consistently high, with student 
achievement above State level in 
most courses offered at the College.  
In 2017, the combined Band 5 and 6 
results were 30% or more above the 
State percentages in the following 
subjects: Agriculture, Ancient History, 
Biology, Business Studies, Chemistry, 
Drama, English as a Second Language, 
Food Technology, Geography, Legal 
Studies, Mathematics General, Modern 
History, Music 1, PDHPE, Physics, 
Senior Science, Studies of Religion, 
Visual Arts, German Continuers, Italian 
Beginners and Hospitality.

Students performed below the State 
average in the Chinese Continuers 
course. Only five students completed 
the subject and their final results were 
in keeping with expectations. 

In the period from 2016 to 2017, the 
following are examples of percentage 
improvement in Band 5/6 results:  
Ancient History 16%, Business Studies 
5%, Chemistry 5%, Economics 8%, 
English Standard 50%, Legal Studies 
10%, Physics 12%, Italian Beginners 
32% and Latin 29%. In the same  
period there was a drop of 30% in 
Agriculture, 10% in Drama, 20% in 
Earth and Environmental Science,  
15% in Mathematics, 13% in Textiles 
and Design, 18% in Senior Science and 
25% in Hospitality.

BEST IN SUBJECT

•  One student came first in the 
following courses, the only student 
in the State to top three subjects: 
– Classical Greek Continuers 
– Classical Greek Extension 
– Latin Continuers

•  A second student came first in the 
Chinese in Context course, having 
studied the course at the Saturday 
School of Community Languages.

•  In addition, students earned a place 
in the Top Achievers in Course List 
across a variety of courses: 
– English Advanced 
– Mathematics 
– Biology 
– Textiles and Design 
– History Extension 
– Latin Continuers 
– Latin Extension 
– Italian Beginners 
– French Continuers 
– Japanese Extension

ALL-ROUND ACHIEVERS

Thirty-two Pymble students were 
named in the All-round Achievers’ list. 
This list acknowledges the results of 
students who achieved Band 6 results 
(90 or better) in 2 Unit courses or a 
Band E4 result (45 or better) in an 
Extension course in ten or more units.

HONOUR ROLL

The Honour Roll acknowledges 
students who earn a Band 6 result (90 
or better) in a 2 Unit course or a Band 
E4 result (45 or better) in an Extension 
course in one or more subjects. In 2017, 
Pymble students earned 505 places on 
the Honour Roll.  These places were 
achieved by 174 individual students.

HSC SHOWCASES AND EXHIBITIONS

ARTEXPRESS – Three Visual Arts 
students had their Bodies of Work 
nominated for ARTEXTRESS.

ENCORE – Five Music students were 
nominated for inclusion in ENCORE.

Callback – Two Dance students were 
nominated for inclusion in Callback.

OnStage – One Drama student was 
nominated for inclusion in OnStage.

Texstyle – The work of one Textiles 
and Design student was selected for 
inclusion in Texstyle.

Note that Senior Secondary outcomes 
are documented on the My School 
website: www.myschool.edu.au

In 2017, 236 students 
from Pymble Ladies’ 

College sat for the 
NSW Higher School 

Certificate in 46 courses.  
A further 17 accelerated 
Year 11 students sat for 

the HSC examination 
in Mathematics. On 

average, 78% of Pymble 
candidates across all 2 
Unit courses offered at 

the College achieved 
results in Band 5 and 6, 
compared with 47% of 

students across the state 
in the same subjects.  

In the 1 Unit Extension 
courses, on average,  

97% were placed in  
Band E3 or E4, 

compared with 91% 
across the state.  

One enrolled student  
did not sit for the  

HSC examinations  
and received a  

Record of School 
Achievement (RoSA).
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Course Students
School 
Median

Band 6
School %

Band 6
State %

Bands 
5-6 

School %

Bands 
5-6 

State %

Bands 
3-4 

School %

Bands 
3-4 

State %

Visual Arts 40 88 30 13 95 55 5 44

Chinese Continuers 5 81 40 45 60 80 40 20

Classical Greek Continuers 2 97 100 67 100 85 0 15

French Continuers 14 84 14 26 93 66 7 31

German Continuers 2 88 0 26 100 59 0 39

Italian Beginners 10 96 60 16 80 35 20 49

Japanese Continuers 6 91 57 28 57 61 43 33

Latin Continuers 4 95 100 52 100 82 0 17

Hospitality 16 84 31 4 75 30 25 49

2017 EXTENSION COURSES  

Performance Band Achievement by Percentage (rounded)

Course Students
School 

Median /50

Band 
E4 

School %

Band 
E4 

State %

Bands 
E3-4 

School %

Bands 
E3-4 

State %

English Extension 1 37 45 51 30 100 93

English Extension 2 8 48 88 21 100 77

Mathematics Extension 1 61 92/100 59 38 95 82

Mathematics Extension 2 24 92/100 71 34 100 84

History Extension 30 42 27 22 93 80

Music Extension 7 49 100 63 100 95

Chinese Extension 1 47 100 72 100 100

Classical Greek Extension 2 49 100 89 100 95

French Extension 2 48 100 40 100 93

German Extension 1 46 100 41 100 100

Japanese Extension 4 44 40 37 80 90

Latin Extension 2 50 100 71 100 97

VET

Pymble offers one VET course – Hospitality. In 2017, 16 students (7% of the cohort) completed this course and achieved 
Certificate II in Kitchen Operations and Cookery. All of these students also sat for the HSC examination in the course.

Theme 4:  Senior Secondary Outcomes

TEACHING AND LEARNING OVERVIEW 

Just as learning is dynamic for our students, we are agile in our professional 
learning for our teachers, enabling all teachers to be involved in targeted 
professional learning that is responsive to their own needs for growth as  
Pymble teachers. 

In 2017, grade and faculty teams set tangible goals in response to College 
priorities, as did individual teachers in regard to their own practice, led or 
supported by Executive staff. On the basis of these goals, teachers continued  
to improve practice through participation in three types of professional learning:

i.  Internal Opportunities: a suite of elective workshops (single interactive 
sessions of 90 minutes to whole-day duration) and professional learning 
teams (small teams meeting regularly over a sustained period of time) 
designed in response to teacher-articulated needs and the College vision  
for personalised learning. The College works to enable all teachers to embed 
this kind of professional learning within their day-to-day work (New South 
Wales Education Standards Authority [NESA] Endorsed and Teacher Identified). 

ii.  Collaborative Planning for Personalised Learning: teams of teachers meet  
in response to an articulated problem of practice, to innovate curriculum  
and learning experiences or respond to new curriculum requirements. 
Teachers use or are led through the Pymble Learning Design Process to 
design learner-centred experiences focused on individual growth  
(Teacher Identified).

iii.  External Opportunities: access to next-practice thinking, emerging  
research, knowledge and expertise beyond the school as required  
(NESA Endorsed preferred).

Pymble nurtures a 
professional learning 

culture that celebrates 
creativity, engagement 

and critical thinking. 

THEME 5:  Teacher Qualifications and Professional 
Learning
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THEME 5:   Teacher Qualifications and Professional LearningTHEME 5:   Teacher Qualifications and Professional Learning

INTERNAL OPPORTUNITIES

Internal opportunities are embedded into regular teaching cycles and utilise the 
extensive experience of College staff and /or external experts visiting the College to 
deliver highly contextualised professional learning. In 2017, the College defined its 
suite of internal professional learning opportunities in the following areas: 

• Learning Design 

• Accreditation

• Student Wellbeing

• Educational Leadership

• Coaching Culture

• Compliance

External experts were engaged to support leadership in designing, implementing 
and delivering professional learning within these focus areas and included:

•  Association of Independent Schools (AIS) STEM Grant Funding: 

 –    Annette Mauer, Australian Design Centre: staff workshop in design thinking

 –   Kyiah Angel: staff workshop in coding

•  AIS Consultants: Work, Health and Safety; English; History; Science 

•   Becky Lovelock, former Senior Project Officer, Mathematics - Curriculum 
and Assessment Standards for NESA: worked with Mathematics teachers to 
understand new aspects of the 2018 Mathematics Stage 6 syllabus 

Area Nature of focus 2017 participants

Learning Design 

‘Learning Design’ explores how teachers can embrace 
their own creativity and innovation to design learning 
experiences that are student-centred, transparent, 
authentic and inclusive of all learners. The Pymble 
Personalised Learning Framework and Pymble Learning 
Design Process provide the constraining guidelines all 
successful design requires. This focus area includes the 
Supporting Students Series to deepen understanding of 
diagnosed and learning needs of particular students and 
the way learning design principles can meet these diverse 
needs, ongoing work in assessment reform and workshops 
to promote personalised learning via technology. Of 
particular note in 2017 was a strategic focus on learning 
design for high-potential learners. Other workshop focuses 
included feedback, student engagement through thinking 
routines, deepening student challenge and using data to 
inform practice. 

29 x workshops and 
professional learning teams 
focussing on student needs 
and learning design + 14 
workshops focussing on 
integrating technology = 
613 participants 

Collaborative Planning 
for Personalised Learning 
sessions = 212 participants

Total participants = 825

Accreditation

The accreditation process is a key aspect of the Gifted 
Teaching, Inspired Learning agenda to deliver quality 
teaching in NSW. Pymble Ladies’ College continues its 
commitment to supporting teachers on this journey as 
they learn about excellent teaching, collect evidence and 
evaluate their own professional practice at Proficient, 
Experienced, Highly Accomplished and Lead Teacher. In 
2017, professional learning teams for candidates pursuing 
Proficient status and Experienced Teacher status were 
mandated for all accreditation candidates. 

2 x professional learning 
teams 

Total participants = 13

Area Nature of focus 2017 participants

Student Wellbeing

Neuroscience research shows that healthy brain 
development depends not only on supportive physical 
environments, but also on supportive social and emotional 
environments. This theme continues to explore the ways 
in which teachers at Pymble Ladies’ College can foster 
these kinds of environments and attitudes, making the link 
between wellbeing and learning ever more transparent. 
In 2017, the College developed teachers in this area via 
strategic use of regular Wellbeing meeting structures, 
Staff Day sessions and lunchtime forums to improve 
understanding of issues affecting the wellbeing of young 
and adolescent girls and teacher ability to respond to them. 

 6 x workshops

Total participants = 81

Educational Leadership

Participation in embedded learning opportunities for 
contextually relevant leadership supports the development 
of sustained, collective capability. Through professional 
reading, reflection, discussion and mentoring, this suite of 
courses enables our current leaders to flourish and new 
leaders emerge. 

2 x professional learning 
teams

Total participants = 16

Coaching Culture 

Coaching cultures for learning enables all stakeholders 
to develop learning, understanding and personal 
responsibility. At Pymble our vision is for a College-wide 
practice of coaching and reflective conversations that 
contribute to the personalised learning journey of every 
Pymble girl and every Pymble teacher. In 2017, the College 
continued to provide professional learning in coaching to 
new staff and supported approximately 80% of teachers to 
deepen understanding of coaching through a professional 
practice protocol, ‘Reflect Review Renew’, supporting staff 
to set goals linked to the Australian Professional Standards 
for Teachers and engage in coaching protocols with 
colleagues to advance these goals. Continued focus on 
coaching culture enables all teachers to develop practice 
in: support and encouragement, reflection, and growth-
focused conversation with students, colleagues and 
leaders. 

Growth coaching 
workshops = 25 participants

Conflict management 
workshop = 64 participants

Reflect Review Renew 
process = 149 participants

Total participants = 238

Compliance

Professional Learning in this strand includes emergency  
first aid, child protection and warden training. (NB: 
Participant numbers include all College staff, including 
support, operational and coaching staff as well as 
teachers.)

10 x information sessions / 
workshops  

Total participants = 1070

Total
All professional learning opportunities offered on-site by 
the College.

Total instances of 
participation = 2243

The following table curates the focus of each area, number of professional learning opportunities offered and numbers of 
participants:
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The College has been an Endorsed Provider of Professional Learning since 2015.  In 2017, the College offered a range of 
internal registered courses for teachers. The following NESA Endorsed courses were offered as elective for staff. 

Numbers of participants are included in the following table:

Title Overview
Number of 
participants

Assessment: asking the 
right questions in 2017

This professional learning opportunity deepened participants' 
understanding of the College Assessment Principles and 
developed capacity to design authentic assessment repertoires 
that reflect these principles. The work is based around key 
readings with scope to explore the assessment questions 
pertinent to particular groups and individuals. The teams work 
collaboratively to discuss current tensions in assessment 
practice, use protocols for evaluation and feedback, and 
design assessment opportunities.

1 x workshop

Total participants = 
20

Assessment: authentic 
practice for personalised 
learning 

Assessment practices have the power to drive robust 
and deep learning. This professional learning was run via 
professional learning teams that met regularly over the course 
of a semester to deepen participants' understanding of the 
College Assessment Principles and develop capacity to design 
authentic assessment repertoires that reflect these principles.  

3 x professional 
learning teams 

Total participants 
= 19

Supporting students: 
comprehension strategies 

This workshop looks at the complexity of comprehension skills 
and how these impact learning in the classroom across subject 
areas. It examines why carefully constructed classroom talk 
can be more effective in strengthening inference-making skills 
than predetermined strategy teaching. Participants will have 
the opportunity to employ reflexive conversation techniques 
to elicit inference making.

1 x workshops

Total participants = 
26

Supporting students: 
understanding reading 
difficulties 

Learning and memory are closely related concepts. If learning 
is understood as the acquisition of skill or knowledge, then 
memory is the expression of what has been acquired. Students 
operating with a memory deficit, particularly in working 
memory, need to be identified and supported in order to 
achieve their learning goals. This workshop will assist teachers 
to identify and strategise for students with particular needs in 
this area.

1 x workshop 

Total participants = 2

Supporting students: 
EAL and support in the 
secondary classroom

Students with English as an Additional Language (EAL) needs 
have the potential to excel and flourish within the mainstream 
classroom. This workshop looks briefly at the theory and 
characteristics of second language acquisition of students as 
well as practical strategies that can be put in place within the 
Secondary classroom. There will be the opportunity to explore 
particular questions relating to EAL within the Pymble Ladies’ 
College context as well as a follow up with continued support.

1 x workshop

Total participants = 5

Title Overview
Number of 
participants

Supporting Students: 
phonological awareness 
in early readers 

This workshop develops understanding of the acquisition 
of reading skills in Early Stage 1 learners. It examines the 
research base highlighting the importance of well-developed 
phonological awareness and letter-sound knowledge for 
beginning readers. Assessment, strategies and appropriate 
interventions are considered as the means to improve 
outcomes for our youngest readers.

1 x workshop

Total participants = 6

Learning by Design: 
integrating technology  

Diverse modes of delivery including blended opportunities, 
online tutorials, TeachMeet style sessions, shoulder to shoulder 
assistance, worked examples, collegial discussion around the 
possibilities for technology to deliver personalised learning 
and efficient work processes for teachers. This series targets 
College priorities well as adaptive design to meet the needs of 
Pymble teachers. Each workshop pursues a particular focus. 

 6 X workshops 

Total participants 
= 78

Learning Design: 
challenge and extension 
for high-potential 
learners

Personalised learning demands each student is working from 
a personal point of challenge towards identifiable goals and 
outcomes. This professional-learning opportunity examines:

•  College definition of high-potential learners

•   Data-based protocols for identifying high-potential learners

•   Pymble principles of learning design for high-potential 
learners

•   Evidence-based strategies for extension.

1 x workshop; 5 x 
professional learning 
teams

Total participants 
= 72

Learning Design: 
challenge and 
engagement

This workshop examines the concept of ‘challenge’ as a 
complex system. It attempts to understand challenge from 
a student perspective and considers the ways in which 
deliberate discourse, mindset and pedagogy can foster 
positive student responses to challenge. 

1 x workshops 

Total participants = 
30

Making the Most of 
Feedback 

This workshop considers the evidence base for feedback 
as a powerful strategy in improving student outcomes. It 
focuses on the way teachers can establish feedback loops that 
promote student agency rather than teacher dependence. 
Participants will have opportunity to design feedback loops for 
current classes and engage in feedback loops as they give and 
receive critical reflection on their own practice.

1 x workshop

Total participants 
= 10

Engaging Students 
Through Thinking 
Routines 

‘When learners get comfortable thinking with the ideas in play, 
those ideas become far more meaningful.’  This workshop is 
based upon Harvard Graduate School of Education’s Project 
Zero research and the College foundation in ‘Cultures of 
Thinking’. It is suited to teachers new to Pymble, as well 
as teachers seeking to reconnect with these powerful 
engagement strategies.

1 x workshop 

Total participants = 8
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Title Overview
Number of 
participants

Embedding Consistent 
Practice in Spelling and 
Writing 

This workshop for Stage 2 and 3 teachers leverages the 
expertise developed by two staff members and focusses on a 
consistent approach to Spelling instruction and use of writing 
continuums across the Junior School 1.

1 x workshop 

Total participants 
= 25

Understanding 
Mathematical Growth 
via a 1:1 Numeracy 
Assessment 

This workshop examines the role of benchmark data in 
tracking numeracy growth for cohorts and individuals. 
Protocols for an interview assessment are established. 

2 x workshops

Total participants 
= 19

Learning Environments: 
using space to accelerate 
learning - workshop

In its broadest sense, a learning environment may be defined 
as the physical, social, virtual and pedagogical spaces within 
which people teach and learn. The College has articulated 
its vision to lead best practice in learning environments in 
Towards 2020. Building on notions of 'cultural forces' within 
Cultures of Thinking as well as Organisation for Economic Co-
operation and Development (OECD) research into innovative 
learning environments, single-session workshops are tailored 
to meet the needs of a range participants.

1 x workshop

Total participants = 4

Teacher Researchers – 
inquiry action projects 

This sustained, professional learning opportunity offers time 
and support for teachers to pose, research and develop 
practice-based evidence in response to their own questions 
in relation to College priorities. Teachers, or small teams 
of teachers, work in an action research methodology 
independently, as well as coming together to share progress 
and reflect on next steps. They are supported through the 
action research methodology by learning leaders trained in 
these processes.

2 x sustained action 
research teams 

Total participants 
= 10

Promoting Mathematical 
Growth -  effective 
pedagogy and content 
knowledge

The intent of this series of professional workshops is to 
provide practical and research-evidenced approaches to the 
teaching and learning of Mathematics from Early Stage 1 to 
Stage 3. Initial focus sessions address areas for significant 
growth in K-6 student outcomes, with required skills, language 
and knowledge in relation to specific targets to be identified. 
Sustained inquiry, ongoing sharing of practice, observation, 
feedback and collegial support are features of this professional 
learning opportunity.

4 x sequenced 
workshops 

Total participants 
= 14

Using Data to Inform 
Practice 

The purpose of this session is to enable teachers to access the 
full range of student assessment data available to them, and 
to assist them in how to analyse this data and use it to inform 
their teaching practice. In order to assist students to achieve 
the best possible outcomes, teachers identify interventions 
and modify their teaching practices based on the analysis of 
the student data in the classroom. 

 2 x workshops 

Total participants 
= 25

Title Overview
Number of 
participants

Educational Leadership – 
Module 1

This professional learning team meets regularly over the 
course of a semester and provides participants with an 
opportunity to engage in reading, discussing and trialling 
aspects of research-based evidence on educational 
leadership. The team explores the reality of transformational 
leadership, authentic leadership and the challenges of 
building professional capital.  We explore Hargreaves, Harris, 
Sergiovanni, Duignan and Covey's research. A minimum of five 
years’ teaching experience is a prerequisite for this course.

1 x workshop 

Total participants = 8

Educational Leadership – 
Module 2 

Building on the Educational Leadership Module 1, participants 
in this professional learning team meet regularly over the 
course of a semester. They work collaboratively to explore 
aspects of leadership in action. Leaders grow in their self-
knowledge and their self-awareness.  Research-based 
evidence continues to be read and explored; reflective 
conversations with colleagues are also a key aspect of this 
professional learning team. Completion of Educational 
Leadership Module 1 is a prerequisite for this course

1 x workshop

Total participants = 8

Reflect Review Renew 

This professional learning is sustained across a year and 
supports teachers to set professional practice goals linked to 
the Australian Professional Standards for Teachers. Throughout 
the year, teachers advance these goals by undertaking 
targeted professional learning, working in cross-faculty / 
grade-coaching quads and giving and receiving feedback to, 
and from, colleagues based upon lesson observation.

Staff access a 
progression of 
workshops and 
coaching meetings 
throughout the year. 

Total participants = 
149

Total 
Total instances of participation in a NESA endorsed 
professional learning opportunity 

538

   

THEME 5:   Teacher Qualifications and Professional Learning

EXTERNAL OPPORTUNITIES

External opportunities for Professional Learning continue to be significant for 
Pymble staff, and focus principally upon remaining engaged with current directions 
in learning theory and educational research, discipline-specific knowledge and 
networking with a wide range of educators. Teaching staff engage in conferences 
and workshops, webinars, lectures and online courses. The table indicates the total 
number of external courses, directly related to teaching and learning, in which 
Pymble teachers participated. 

No. of 
professional 
learning 
opportunities 
accessed 
externally to 
the College

No. of 
participants 
in all 
opportunities

145 278
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DEAN OF STUDENTS
The area of student wellbeing provided 
staff of the College with important 
professional learning opportunities in 
2017. Activities were undertaken both 
through external providers and within 
the framework of regular meetings 
and in-house professional-learning 
sessions. An example of in-house 
professional learning was the suite of 
‘Windows into Wellbeing’ lunch-time 
meetings. These were delivered by the 
Heads and Deputy Heads of School on 
practical and relevant wellbeing skills 
for Connect Teachers.

These Wellbeing leaders, alongside 
the Dean of Students and Counsellors, 
presented to the Preparatory, Junior 
and Secondary staff at a number 
of afternoon ‘Wellbeing Meetings’. 
Topics included teaching children 
experiencing trauma, managing 
teacher responses when responding to 
students in need, and cyber safety and 
cyber bullying.

The Dean of Students attended the 
‘Law for School Counsellors’ seminar 
provided by LawSense. In 2017, 
the College reviewed policies and 
procedures relating to counselling and 
utilised input from the course around 
informed consent, note making, record 
keeping, privacy and confidentiality. The 
Dean of Students also completed the 
Association of Independent Schools’ 
(AIS) Child Protection Investigation’ 
course, which led to her gaining 
accreditation as an investigator. In 
September 2017, the Dean of Students 
presented a paper entitled Practical 
Solutions: Student Voices in Wellbeing, 
at the ‘Mental Health in Education’ 
conference, held by Konnect Learning, 
in Sydney. This conference was also 
attended by the Deputy Head of Middle 
School - Year 7.

The Heads of School and the 
Deputy Heads of School, with year-
group responsibilities, engaged in 
professional learning delivered by the 
AIS and other groups. The AIS K-12 
‘Student Wellbeing Conference 2017 
- Spring into Wellbeing’, was attended 
by three Deputy Heads of School. The 
Deputy Head of Upper School – Year 
9, attended a ‘Tough Conversations’ 
workshop run by Parentshop.

The ‘AIS School Counsellors 
Conference’ was attended by four 
members of the counselling team. 
Areas of professional learning in 
2017 for the counsellors included 
Acceptance and Commitment Therapy 
(ACT), Interpersonal Psychotherapy 
Training (IPT), Dialectical Behaviour 
Therapy (DBT), Family Therapy, 
supporting students with eating 
disorders, and assessment and 
treatment of selective mutism. The 
Lead Counsellor attended the ‘Tuning 
Into Kids’ two-day course. The 
Upper School Counsellor attended a 
‘Psychology for School Counsellors’ 
presentation, ‘Study without Stress’ 
training, and IPT for adolescents and 
adults. The Middle School Counsellor, 
attended a family-therapy workshop, 
and the Senior School Counsellor 
attended workshops on acceptance 
and commitment therapy (ACT) 
for adolescents presenting with 
depression and risky behaviours.

ART, DESIGN AND APPLIED 
TECHNOLOGIES

Twenty-one members of the Art, 
Design and Applied Technologies 
faculty participated in more than 
48 professional learning events in 
2017, which demonstrates a growing 
commitment to their professional 
development. These events focused 
intentionally on collegial practice, 
using data, learning design overview, 
and assessment and reporting as 
a way of improving the delivery of 
our specialised subject areas. Staff 
supported the strategic intents of 
the College by attending induction 
programs for new staff, compliance 
and emergency response training, and 
middle-leadership development.

The faculty’s focus on learning by 
design, and assessment and reporting, 
saw all courses reviewed and significant 
modifications made to assessment 
practices and tasks. The overwhelming 
re-design of the tasks was around higher 
order thinking skills and differentiation of 
core, extension and support frameworks 
to tailor personalised learning 
approaches, and involved collegial 
practice informed by data.

All staff commented on the value of 
collaborative training around 

faculty-based needs that are tailored 
to improving delivery of specialised 
courses. Integrating technology was 
another key aspect of faculty-based 
professional learning in light of the 
requirement to remain current with 
new and emerging technologies, 
as well as implementing new and 
innovative pedagogies around the use 
of technology.

Subject-based network meetings, 
conferences and HSC-marking 
opportunities are also highly valued 
by teachers in this learning area and a 
number of staff was able to attend and 
participate in these types of events for 
their subject. Some key team members 
are also engaged by professional 
associations to deliver training to others.

Of course, subject-specific relevancy 
is important for all subjects but is 
also a VET requirement for Stage 6 
Hospitality. Staff learnt new skills in the 
preparation of seafood at the Sydney 
Fish Market and had opportunities to 
work with world-class restaurants, 
chefs and kitchen staff to meet 
mandatory industry hours. Skills learnt 
by teachers have been included in two 
of the Stage 6 Hospitality programs.

CONDE LIBRARY

At various times throughout the year, 
all Library staff successfully completed 
the compulsory ‘Emergency Response 
Training, CPR and Anaphylaxis’ training 
provided by the College.  Outside 
of the College, representatives from 
the Library attended the copyright 
seminars offered by the Australian 
Copyright Council which allowed us 
to update our copyright policies and 
information provided to staff.  

Term meetings for both the Audio-
Visual staff and the Library staff provided 
opportunities for networking, sharing 
resources and problem-solving issues 
which are particular to school libraries.  

The ‘AIS Teacher Librarian Conference’ 
attended by several Teacher Librarians, 
addressed changes which are 
happening in libraries in pedagogy, 
physical spaces and technology.  
As presenters, we shared our best 
practices with other attendees and 
as participants, brought back some 
innovative ideas to implement.

The College provided professional 
development relating to: pedagogy-
focused wellbeing, learning design, 
collaborative planning, and challenging 
all learners.  With the introduction 
of the new 20-hour courses in Year 
8, some library staff participated in 
the ‘Design Thinking Course’, which 
helped them to plan and implement 
innovative thinking in the new courses.

ENGLISH

Pymble nurtures a professional culture 
that supports all teachers in achieving 
and continuously improving expertise 
in high-quality education. Teachers of 
English have continued to build their 
capacity to design, communicate and 
assess learning in response to student 
needs as the core of their practice at 
Pymble Ladies’ College. Professional 
learning opportunities were provided 
to staff during 2017 to help them grow 
in their accountability, responsibility 
and critical thinking; and to create 
a dynamic culture of creativity and 
engagement. 

As an integral part of the Professional 
Learning Policy of the College, 
opportunities were provided through 
an embedded learning program, where 
staff could select from the areas of: 
teaching and learning, coaching, 
leadership, and compliance. 

A very large faculty of more than 20, 
our staff embraced the opportunities 
for professional development. Support 
with time and use of specialists within 
the College was utilised by teams 
of English teachers as a means to 
innovate programs and modules. 
Engaging with teacher educators 
within the College saw staff accessing 
courses targeting reflective and 
innovative practice and personalised 
learning. The instructional expertise 
for these courses was provided by 
our colleagues, particularly through 
the Director of Teaching and Learning 
and the High Potential Learning 
Coordinator.  The embedded courses 
included:  ‘Stage 6 Program Writing’; 
‘High Potential Learning’; ‘Challenge 
and Extension’; ‘Collaborative Planning 
for Personalised Learning’; and, 
‘Assessment and Learning’. These 
courses recognise that compliance 
is not necessarily an indicator that all 

student needs are being met.  

Other courses which drew on our 
colleagues’ expertise and insight 
included: ‘Marking Moderation’; 
‘Making Feedback Count: Deepening 
Student Engagement’; ‘Building 
Academic Resilience in Middle 
School’;   ‘Learning by Design- 
Integrating Technology, Learning 
Environments’;  ‘Differentiation’; 
‘Learning Design: Enabling All 
Learners at Their Point of Challenge’. 

Additional courses were designed for 
Year 8 and Year 9 English Curriculum 
planning, led by the Director of 
Teaching and Learning. College 
Librarians also provided time for staff 
with their innovative ‘Makerspace’ - a 
quick workshop to teach staff about 
critical thinking in the classroom. 

Two new members of the English 
staff are involved in the accreditation 
process and undertook specific and 
targeted professional development 
in 2017, including ‘Professional 
Learning for Proficiency and For The 
Experienced Teacher’.

The Head of Learning Area - English, 
arranged for a consultant from the 
Association of Independent Schools 
(AIS) to attend Pymble for a whole day 
to provide professional development 
on the new HSC English Syllabus.  In 
line with our vision of embedding 
worldwide research and best practice, 
new staff to Pymble were involved 
in courses undertaken through the 
Harvard Graduate School of Education, 
and maintained a ‘Culture of Thinking’ 
and ‘Teaching for Understanding’ 
focus. An embedded course at Pymble 
- ‘Learning Environments: Engaging 
students through Thinking Routines’ - 
was also on offer for staff.

English teachers also accessed 
external providers of professional 
development. Of note were the 
conferences held by the English 
Teachers Association (ETA) and the AIS.  
Four less-experienced English teachers 
attended the annual conferences held 
by both these associations. Several 
staff accessed the ETA webinars: 
‘Making Year 11 Modules Meaningful’, 
and ‘Leading Syllabus Change’.

English staff were given the opportunity 
for robust reflection on their own 
practice via the ‘Reflect, Review, and 
Renew’ course, and utilised sustained 
interaction with teachers across the 
College beyond our own faculty. 
Opportunities to participate in peer 
observations, learning walks and 
debriefing sessions were useful for 
teachers to come together as they 
investigated their practice utilising 
colleagues to provide feedback. 

Other opportunities for professional 
learning were in response to the 
learning needs of students. Notably, 
staff with junior loads were interested 
in ‘Supporting Students: RULER- 
Emotional intelligence’. One English 
teacher attended an AIS course, 
‘Developing Cultural Responsiveness’, 
which looked at ways to make schools 
and learning more accessible and 
effective not just for indigenous 
students, but for all students. The 
participant networked with other 
schools that are designing innovative 
and effective school cultures that are 
responsive and inclusive. The result of 
her attendance was a possible idea for 
Pymble to become one of the schools 
to develop a RAP - Reconciliation 
Action Plan.

One of the very experienced teachers 
in English completed her Doctorate 
of Philosophy: Happiness: Early 
Modernity and Shakespearean 
Comedy. Her thesis highlighted the 
intellectual, philosophical, religious 
and political context which informs the 
study of Hamlet. She also presented a 
paper at an international conference 
at the University of Lyon and has 
subsequently published a chapter 
in a book, New Perspectives on 
Shakespeare’s As You Like It.

English staff were involved in coaching 
opportunities with external providers. 
All members of the English department 
have now completed the required 
‘Growth Coaching’ provided by the 
College. Staff also attended the 
requisite compliance training as part 
of their Professional Development. 
All staff completed courses such as 
‘Emergency First Aid’; ‘Emergency 
Response - Awareness’; ‘All Staff 
Compliance’ and ‘Obligations in 
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Identifying and Responding to Children 
and Young People at Risk’. The Head of 
Learning Area also undertook ‘Warden 
Training’ as part of the College’s 
Emergency Evacuation Plan.

Professional learning to reflect on, 
innovate and improve expertise, as 
part of the ongoing development of 
professional practice, has been at the 
core of professional development for 
English teachers in 2017.

GEOGRAPHY, BUSINESS AND 
ECONOMICS

In 2017, the Geography, Business and 
Economics (GBE) Team participated 
in a diverse range of Professional 
Learning opportunities to enhance 
professional capacity and student 
learning outcomes. In total, 12 staff 
participated in 29 different professional 
learning opportunities both within 
and external to the College. The 
information below identifies the 
Professional Learning that was 
undertaken and specific to GBE and 
student learning outcomes. 

Professional Learning delivered by an 
external provider:

•   One staff member participated in 
Economics and Business Educator’s 
(EBE) NSW ‘2017 Economic Update’ 
to attain recent statistics and 
information relating to current and 
future economic trends and how to 
integrate such data into the learning 
environment.

•   One staff member participated in 
Economic Literacy Centre’s ‘HSC 
Conference’ to update knowledge 
of current economic issues as 
presented by experts in the field.

•   Three staff members participated 
in Growth Coaching International’s 
coaching programs (in addition to 
staff who had already completed this 
course) – to enhance listening and 
questioning techniques to prompt 
inquiry and problem solving and to 
encourage students and colleagues 
alike to use evidence to reflect on 
their learning and explore their own 
practice from multiple perspectives. 

•   One staff member attended the 
Pulse IQ and Avanade Virtual 

Reality presentation to promote 
women in IT and STEM-associated 
environments.

•   Three staff members attended a 
variety of schools across Sydney 
to review the Canvas cloud-based 
Learning Management System (LMS) 
and provide focus-group feedback 
prior to implementation.  

•   One staff member participated in the 
Canvas LMS Conference. 

•   One staff member attended the 
Geography Teachers Association of 
NSW Annual Conference.

•   One staff member participated in 
the Australian Geography Teachers 
Association ‘Geography Skills 
Roadshow’.

•   One staff member performed 
the role of Senior Marker for HSC 
Economics.

•   One staff member completed 
the NESA Proficient Teacher 
accreditation.

Professional Learning delivered 
internally:

•   Eleven staff members participated 
in ‘Collaborative Planning 
Opportunities’.

•   One staff member participated in 
‘Bullying and Harassment and How 
to Manage Staff’. 

•   One staff member participated in 
‘Learning Design – Embedding 
Inquiry Learning’.

•   One staff member participated 
in ‘Design Thinking for 20-hour 
Courses’.

•   One staff member participated in 
‘Assessment – Authentic Practice 
Personalised Learning’.

•   Two staff members participated 
in ‘Assessment – Asking the Right 
Questions’.

•   Two staff members participated in 
‘Integrated Technology Series – 
Using Adobe Spark’.

•   Three staff members participated in 
‘Supporting Students – Developing 
Comprehension Skills’.

•   One staff member participated 
in ‘Supporting Students: EAL and 
Support in The Senior Classroom’.

•   Two staff members participated in 
‘Learning Design – Engaging Upper 
School Students’.

•   Three staff members participated 
in ‘Integrating Technology Series – 
Making The Most of Excel’.

•   One staff member participated in 
‘Integrated Technology Series – 
Flipped Learning’.

•   One staff member participated 
in ‘Learning Design – Extension 
and Challenge for High-Potential 
Learners’.

•   Four staff members participated in 
‘Learning by Design – Integrating 
Technology’.

•   One staff member participated in 
‘Integrated Technology Series – 3D 
Printing’.

•   Two staff members participated 
in ‘Getting to Know The Pymble 
Learning Design Process’.

•   Nine staff members participated in 
‘Using Data to Inform Practice’.

•   One staff member participated in 
‘NCCD Q&A Session’.

•   Two staff members participated in 
‘Windows Into Wellbeing’.

•   Twelve staff members participated 
in ‘Celebrating Success and Sharing 
Professional Practice During 
Department Meetings’.

HISTORY, SOCIETY AND ETHICS

Professional learning goals in the 
Learning Area, History, Society and 
Ethics (HSE) in 2017 were specifically 
related to Pymble’s vision of 
ensuring that personalised learning, 
differentiation and collaborative 
planning occurs. This was reinforced 
by staff undertaking professional 
learning to enhance their practice. 
These goals were aligned to specific 
standards as staff moved towards the 
implementation of registration and 
accreditation in 2018. 

Carlo Tuttocuore, the Education 
Consultant from the Association of 

Independent Schools (AIS), worked 
with the teachers on the writing of 
new programs that would enable a 
seamless introduction of the new 
Stage 6, Ancient History, Modern 
History and History Extension courses. 
Teachers both presented and attended 
the relevant conferences provided by 
the History Teachers’ Association at 
a national and state level, and Legal 
Studies Association of NSW. Studies 
of Religion teachers attended courses 
specifically related to philosophy and 
religion; chaplaincy and religious 
educators; and truth and scepticism in 
a post-truth age.

Various experts presented to the 
HSE staff on a range of topics. 
These included Dr David Stephens, 
who spoke on ‘Honest History’ and 
David Hunt on his book, Girt – The 
Unauthorised History of Australia, 
which broadened their knowledge 
on contemporary issues in History 
Extension. Professor Greg Downey 
from Macquarie University provided 
the Big History teachers with 
an outstanding presentation on 
anthropology. Experts in the study of 
Pompeii and Herculaneum, Andrew 
Wallace Hadrill and Dr Estelle Lazer, 
also presented to the Ancient History 
teachers at the College. These 
professional learning opportunities 
serve to deepen understanding and 
allow staff to share their ideas in a 
creative and collaborative manner.

HSE was involved in the continuing 
professional learning related to 
‘Reflect, Review, Renew’ (RRR), which 
will form the basis for the College’s 
appraisal process in 2018. This enabled 
the staff in the HSE Learning Area to 
embed the best pedagogical practice 
in their teaching strategies. They found 
the interdisciplinary nature of the 
RRR to be an effective and authentic 
vehicle for innovation and reflection.

Both History and Legal Studies 
teachers continued to mark the HSC 
examinations in 2017, which served 
to ensure greater understanding of 
the parameters set in the marking 
process across NSW. The embedding 
of perceptive and critical historical 
understanding, alongside the 
mentoring of staff, allowed for 

academic rigour based on the most 
current research, to be at the centre of 
the professional learning in our area.

MATHEMATICS

The biggest priority for learning in the 
Mathematics faculty in 2017 was to 
ensure that teachers were prepared 
and supported for the implementation 
of the new Mathematics Standard 
course in 2018. To this end, teachers 
met to program the students’ learning 
experiences and to highlight areas that 
would require professional learning 
for the teachers. The biggest area for 
which teachers needed upskilling was 
the new topic of Networks which will 
be taught to students in Term 4 in 
2018. This is a new area for teachers 
of this course and, for this reason, Mrs 
Becky Lovelock was engaged to teach 
the teachers the topic in December 
2017. Her assistance was valuable and 
greatly appreciated.

Two members of the faculty went to 
the Gold Coast to hear Professor Jo 
Boaler of Stanford University speak 
on ‘Mathematical Mindsets’. Professor 
Boaler discussed the ways in which 
teachers can encourage their students 
to understand that everyone can 
learn mathematics and that they are 
not born with a certain amount of 
mathematics ability. The ability for 
students to change their mindset 
toward mathematics, embrace 
challenge and appreciate the place of 
making mistakes and learning from 
them was a large part of Jo’s message. 
This message is being shared with 
other mathematics teachers at Pymble, 
their students and their parents, to 
encourage a productive and effective 
learning environment.

MODERN AND CLASSICAL 
LANGUAGES

In 2017, Modern and Classical 
Languages teachers continued 
their strong involvement in a variety 
of professional development and 
professional leadership courses, 
demonstrating their commitment to 
the College’s vision of best practice.  
These ranged from an active and 
enthusiastic involvement in Pymble’s 
professional learning initiatives, to a 

regular participation in the respective 
language teachers’ associations.  
All teachers have also engaged in 
increasing their knowledge of formal 
differentiation techniques in the 
classroom by reading scholarly articles 
and sharing the information gained. 

Our goals were aligned closely to 
the College goals of personalised 
education and differentiation, and 
student engagement continued to be 
the focus of our teaching practice.  
Staff members attended internal 
opportunities and completed courses 
such as ‘Learning Design: Extension 
and Challenge for High-Potential 
Learners’, ‘Collaborative Planning’ 
as well as a variety of integrated 
technologies workshops, the most 
common being ‘Flipped Classroom’.  
In addition, all staff took part in ‘Using 
Data to Inform Practice’, while one 
staff member participated in ‘Project 
Based Learning Taster’.  Finally, 
teachers participated in ‘Growth 
Coaching’ which enabled staff to 
gain the skills needed to engage in 
meaningful discussions with their 
colleagues and the students, and to 
implement effective listening and 
questioning techniques that lead 
to problem solving and reflection 
on one’s learning or teaching from 
multiple perspectives.

Another highlight of the year was the 
languages teachers’ participation in the 
‘Reflect, Review and Renew’ process 
that aimed at improving individual 
teaching skills and maximising student 
learning through lesson observations 
and professional discussions.  All staff 
members participated successfully in this 
program, attaining their desired goals.

As a team, Modern Languages teachers 
met and planned meaningful tasks, 
with results and feedback presented 
through real time reporting at Year 7 
level.  Following workshops on Project 
Based Learning in the previous year, 
new Positive Behaviour for Learning 
(PBL) experiences were created for 
students in Year 7 to 10, at times 
making use of the Learning Studio. 

The Japanese, Chinese and Italian-
teaching teachers collaborated with 
a number of local private schools to 
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organise ‘Language Days’ aimed at 
different year groups, some held at the 
College such as the ‘HSC Italian Study 
Day’ and ‘HSC Japanese Study Day’. 

Some teachers made a valued 
contribution to their respective language 
teachers’ associations by contributing to 
the writing of Trial Examination papers, 
by presenting or running workshops at 
language teachers’ conferences and 
student Study Skills days.  They have 
also participated in HSC marking at the 
end of the year, which allowed them 
to keep abreast of the current HSC 
requirements.

Three staff members have engaged 
in special projects:  One Japanese 
teacher was part of the reviewing team 
of the Japanese textbooks iiTomo 1 
& 2 currently used at Pymble.  One 
French teacher was awarded the Kate 
Mason Grant for professional learning 
and completed an intensive teacher 
training program at the CAVILAM – 
Alliance française in Vichy, France, 
centred on the use of digital media in 
the classroom and on new teaching 
strategies aimed at enhancing student 
productive skills.  The new Chinese 
teacher enrolled in additional courses 
with a particular focus on assessment 
and feedback.

PERSONAL DEVELOPMENT, HEALTH 
AND PHYSICAL EDUCATION (PDHPE)

In 2017, PDHPE staff engaged in 
a diverse range of professional 
learning opportunities to enhance 
professional capacity and student 
learning outcomes. Our focus has 
been to continue to improve teachers’ 
classroom practice in line with the 
Pymble vision for personalised learning. 
The PDHPE staff were able to make 
excellent use of the catalogue of 
professional learning opportunities 
provided by the College, which also 
allowed them to work collaboratively 
and focus on areas of personal interest.

In total, 12 staff participated in more 
than 20 different opportunities 
including, learning design, 
differentiated learning, wellbeing, 
assessment practice, flipped 
classrooms, challenge and extension 
and integrating technology. These 
experiences have been valued and the 

insights shared with colleagues, which 
contributed to improving the capacity 
of the department.

All members of the faculty participated 
in the College’s ‘Reflect, Review, 
Renew’ process, the related courses 
and lesson observations, to improve 
individual teaching practice. This 
aligned with a departmental goal to 
maintain commitment and strengthen 
practice within the PDHPE department.

Two staff members strengthened their 
leadership skills and understanding 
through ‘Educational Leadership 
Modules 1 and 2’ as well as a course 
on ‘Effective Management of Staff 
Conflict’, run by The Association of 
Independent Schools (AIS).

The breadth of learning in 2017 
equipped the PDHPE department with 
new skills and focus to continue to 
support Pymble students in developing 
the skills and understanding required 
to live healthy, active lives.

PERFORMING ARTS

Dance

The two teachers in the Dance 
Department took part in a range of 
professional learning activities in 2017.

Dance teachers were involved in the 
organisation of the Association of 
Independent Schools (AIS) Dance 
Conference, which they also attended.

One member of staff participated in HSC 
Trial marking at another independent 
school. One member of the department 
is continuing in her study of a Masters in 
Educational Philosophy.

Drama

The two Drama teachers engaged in a 
number of professional development 
opportunities in 2017.One staff 
member attended the Drama Victoria 
State Conference and presented at this 
conference on Film Learning through 
an Inquiry Based Approach.

Staff members were involved in both 
NESA HSC marking, where they marked 
‘Individual Costume Design’, and HSC 
Trial marking at other schools. 

One staff member, in her role as 
Vice President Professional Learning 
for Drama NSW, led and oversaw 

professional learning, which included 
HSC Drama Teachers Individual Project 
Day and HSC Drama Student Written 
Revision Day.

One staff member continued to study 
for a Masters of Philosophy in Education 
through the University of Sydney.

MUSIC

All members of the Music 
Department were engaged in a 
range of professional development 
opportunities that enhanced teachers’ 
innovative classroom practice in line 
with Pymble’s strategic vision, Towards 
2020: Striving For the Highest. Staff 
benefitted from completing the 
following College-run courses: 
‘Education Leadership Modules 
1 and 2’; ‘Coaching Champions’; 
and ‘Collaborative Planning for 
Personalised Learning’.

Two Music teachers took up the 
opportunity of shadowing a member 
of the Executive staff for half a day, 
to develop leadership skills and 
an awareness of roles within the 
Executive. Music staff took part in 
professional development provided 
by the Sydney Symphony Orchestra at 
the Opera House, attending an open 
rehearsal, concerts, and workshops.

One member of staff was involved 
in Literacy Curriculum Support for 
supporting students in the EAL literacy 
framework. Staff also participated in a 
course on strategies for documentation 
of Nationally Consistent Collection of 
Data on School Students with Disability 
(NCCD) students. One staff member 
was involved in HSC Practical marking 
and others marked Trial Practical 
examinations at other independent 
schools. 

Staff were involved in presenting at the 
Australian National Choral Association 
(ANCAR) conference, ‘Singing in the 
Classroom’. Other members of staff 
presented at the Teacher Training 
Australia (TTA) conference, ‘Musical 
theatre: An Audition Technique’, held 
here at the College.

One member of staff participated in a 
sound engineering course with John 
Martin Cass (JMC) Academy, along 
with Year 10 students.

The Music Department was fortunate 
to have a composer-in-residence, 
Luke Byrne, who worked with staff and 
students at Stage 6.

These composers, staff and Stage 
6 students developed strategies for 
teaching and learning composition 
skills. Narelle Yeo also worked with 
staff and students on singing and 
performance skills for the HSC. Andrey 
Gugnin worked with our pianists and 
staff in piano performance technique.

2017 was also an exciting time for 
professional development in Co-
curricular Music at the College. 
The Music Department facilitated 
workshops with Rachel Beck in 
musical theatre in preparation for our 
Christmas on Broadway performance.

SCIENCE

All Science staff attended in-house 
courses, including: ‘Staff Compliance 
Update’, ‘Obligations in Identifying and 
Responding to Children and Young 
People at Risk’, Emergency First Aid 
training and ‘Reflect Review Renew’. 

Many who have responsibilities as Fire 
Wardens also attended First Attack 
Firefighting training and Warden 
training while all others attended 
‘Emergency Response Awareness’.

One teacher completed ‘Educational 
Leadership Module 1’, and the Head of 
Learning Area completed ‘Bullying and 
Harassment and How to Manage Staff’. 
This teacher also attended termly 
‘Heads of Science Network Meetings’.

Most of the staff attended one module 
of the ‘Integrating Tech Series: Make 
a Green Screen Video’ (1); ‘Office 
365 Quizzes’ (1); ‘Google Tools for 
Learning’ (1); ‘Google tools in The 
Classroom’ (2); ‘Coding for Learning’ 
(3); ‘Using OneNote’ (2); ‘Microsoft 
Tools in The Classroom’ (2); and ‘3D 
Printing’ (3).

Ten Science staff attended a NCCD 
question and answer session. Two 
staff were involved in ‘Design Thinking 
for 20-hour Elective Courses’. 
Other in-house courses included 
‘Learning Design: Engaging Upper 
School Learners’ (1); ‘Challenging All 
Learners’ (1); ‘Integrating Technology’ 
(1); ‘Enabling All Learners at Their 
Point of Challenge’ (3); ‘Supporting 
Students: Developing Comprehension 
Skills’ (1); and ‘EAL and Support in The 
Secondary School’ (1).

Staff attended ‘Assessment: Asking The 
Right Questions’; ‘Authentic Practice 
Personalised Learning’ modules 
(1); and ‘Assessment Practice for 
Personalised Learning 2017’ (2).

Other courses included: ‘Getting to 
Know The Pymble Learning Design 
Process’ (1); ‘Challenging All Learners’ (1); 
and ‘Using Data to Inform Practice’ (1).

Many of the Science staff engaged 
in High-potential Learner courses, 
including: ‘Challenge and Extension 
– High-potential Learners’ (5), and 
‘Learning Design: Extension and 
Challenge for High-potential Learners’ 
(8). Teachers also participated 
in ‘Collaborative Planning for 
Personalised Learning’ (15).

Many staff took the opportunity to 
engage in ‘Windows Into Wellbeing’ (8). 

Individual Science teachers attended 
courses beyond the College, including 
the Big History information session 
at Macquarie University, and the 
University of Sydney’s STEM Teacher 
Enrichment Academy information 
session. Two staff completed the 
‘Provide First Aid’ courses to prepare 
for overnight excursions. 

Two teachers also attended the ‘Meet 
the Markers’ event organised by the 
Science Teachers’ Association of NSW, 
to meet and talk with HSC Science 
exam markers. Likewise, another 
two teachers attended ‘Assessment: 
Asking the Right Questions’, which was 
presented by Glen Pearsall on behalf 
of Teacher Training Australia (TTA).
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TEACHERS’ PROFESSIONAL LEARNING 

1 January to 31 December 2017

Description Amount ($)

Salaries – co-ordination of Professional Development 117,112

Salaries – permanent relief 110,675

Library – teacher resource texts and periodicals 16,502

Library – teaching and learning software 9,120

Salaries – casual staff relief for PD absences 27,866

Staff development and training 334,162

Travel allowance – staff development 90,716

Total 706,153

Teaching staff – full-time equivalents 191

Average expenditure per teacher 3,697
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THEME 7:  Student Attendance, Retention Rates and 
Post-school Destinations in Secondary Schools

ANNUAL ATTENDANCE REPORT 2017

Class Percentage

Preparatory

Kindergarten 96

Year 1 95

Year 2 93

Junior

Year 3 95

Year 4 95

Year 5 95

Year 6 94

Middle

Year 7 94

Year 8 93

Upper

Year 9 93

Year 10 91

Senior

Year 11 92

Year 12 92

ATTENDANCE SUMMARY CALCULATION 
ASSUMPTIONS

SECONDARY SCHOOL

•  Partial attendance is calculated as a percentage based 
on number of periods attended.

•  Students are calculated as present if they have notified 
their absence to the school.

•  Students are calculated as present if they are on school-
related leave.

•  Year 12 students’ attendance is calculated only for Term 
1, Term 2 and Term 3.

•  Attendance is calculated only for school days.

PREPARATORY AND JUNIOR SCHOOLS

•  Students are calculated as present even if they are 
present for a single period in a day.

•  Students are calculated as present if they have notified 
their absence to the school.

•  Attendance is calculated only for school days.

Please follow the link to the My School website for further 
information on student attendance:

https://www.myschool.edu.au/school/43846

STUDENT RETENTION RATE FROM YEAR 10 TO YEAR 12

Of the 2015 Year 10 cohort, 97.5 per cent completed  
Year 12 in 2017.  This retention rate is marginally higher  
than that of 2016.

POST-SCHOOL DESTINATIONS

In 2017, 238 students over the age of 17 years left the 
College. 

All but two of these students matriculated as the Year 12 
Class of 2017. Ninety-four per cent of the cohort received 
an offer of place at a university that is managed by the 
Universities Admissions Centre (UAC).

Of the two students over the age of 17 years who left 
the College before matriculation, one transferred to the 
University of New South Wales Foundation Course and the 
second student transferred to Year 12 at Bradfield Senior 
College.

This information shows that very few students leave the 
College before matriculation to pursue employment or 
vocational training. 

STUDENT ABSENCE PROCEDURES

•  Each School has an absentee phone line and parents 
are required to use the absentee line before 9.00am to 
notify the College if their daughter is to be absent.

•  The relevant Administrative Assistants enter this 
information and the reason for the absence into the 
system.

•  In the event of an absence or late arrival of a student, 
the parent/guardian of the student will be notified via an 
automated SMS to their mobile telephone contact, and 
provided with the reason given by the student.

•  Partial absences or anomalies in attendance will be 
followed up on the day or the following day if it occurs 
late in the day, by the: 
– Student Co-ordinator in the Secondary School, or 
– Head of School in the Junior or Preparatory Schools.

College Staff Total

Teaching Staff 219

Aboriginal/Torres Strait Islander Teaching 
Staff

1

FTE Teaching Staff 202.6

Non-teaching Staff 132

Aboriginal/Torres Strait Islander Non-
teaching Staff

0

FTE Non-teaching Staff 111.1

Total Staff 352

Operational Staff consists of the following:

• Administration
• I.T.
• Facilities
• Human Resources
• Finance 
• Risk and Compliance
• Development
• Marketing, Communications and Enrolments
• Co-curricular (Sport-related)
• Student Support Services
• Boarding
• Health Care
• After-school Care
• Theatre Staff
• Technician (Library, Science, TAS and Visual Arts)
• College Shop

Positions held by Indigenous staff:

•    PDHPE Teacher 
(employed full-time since November 2006)

Please follow the link to the My School website for more 
information on workforce composition:

https://www.myschool.edu.au/school/43846 

TEACHER STANDARDS 2017

Category Number

Teachers who have teacher education 
qualifications from a higher-education 
institution within Australia or as recognised 
by Federal Department of Education and 
Training

220

Teachers who have a bachelor degree from a 
higher-education institution within Australia 
or as recognised by Federal Department 
of Education and Training but lack formal 
teacher qualifications

0

Total 220

THEME 6:  Workforce Composition

Pymble Staff Give Back 2017
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•  Extended or unexplained absences will be notified to the 
Heads of Schools. The College will endeavour to make 
contact with the parents or emergency contacts to 
ascertain the reason.

•  If contact cannot be made with the parent or emergency 
contact, the Deputy Principal/Dean of Students is 
notified to determine the appropriate course of action.

•  Parents/guardians are requested to seek leave of 
absence in writing from the Head of School prior to any 
known leave, including appointments, holidays, funerals 
etc. If the student is a boarder, the Head of School 
will consult with the Director of Boarding before final 
approval is granted. The School Administrative Assistant 
will enter this information and it is recorded as an 
absence. Notes should be retained in the student’s file.

•  The College requests parents/guardians to make 
appointments such as medical or dental etc, outside of 
normal College hours and to avoid taking extended leave 
outside of scheduled College holidays. The College 
recognises that at times circumstances are such that 
this is not possible; parents/guardians should consult 
with the Heads of School as early as possible on these 
occasions so the appropriate process will be followed.

ABSENCE FOR SCHOOL-RELATED REASONS NOT 
ORGANISED BY THE COLLEGE

Students requesting leave from the College for events such 
as elite sporting competitions, must seek exemption from the 
Principal and complete absence from attendance procedures 
in line with the policies of the Department of Education and 
Communities (DEC). The relevant school office administrative 
staff are responsible for entering approved leave into the 
learning management system, Edumate.

RESPONSIBILITIES

The Student Co-ordinator (Secondary School) and Class 
Teacher (Preparatory and Junior Schools) are responsible for 
tracking attendance and should:

•  check the roll daily and discuss any discrepancies with 
the appropriate Head of School

•  advise of any patterns of attendance which are of 
concern; for example, a pattern of certain days repeated

•  absences of more than three days for which there is no 
personal communication from the parents

•  collect completed late slips from the students and 
indicate the details of the lateness on the rolls

•  having received an absent note, record the absence; if 
this is not possible the note should be passed on to the 
Head of School as appropriate

•  keep a record of unacceptable late arrivals.

The Student Co-ordinators (Secondary School) and the 
Administrative Assistants (Preparatory and Junior Schools) 
are responsible for:

•  telephoning the parent/guardian of any student who 
is absent without notification, as soon as possible after 
Period 1 or by the end of the day

•  following up concerns about individual student absences

•  discussing with the Connect Teacher/Class Teacher and 
following up with the parent/guardian any situations 
where they suspect absences may not be legitimate, for 
instance if friends are absent together and the College 
has not been notified.

The Heads of Department (Secondary School) and the 
Administrative Assistant (Preparatory and Junior Schools) are 
responsible for:

• following up teachers who have not marked their rolls

•  advising the Deputy Principal/Dean of Students or Heads 
of School of those staff who regularly forget to mark 
rolls.

The Heads of School are responsible for:

•  reporting students with more than 30-days absence to 
the Deputy Principal

•  referring a request for less than 100 days of attendance 
in a year, or a request from the parents or guardians for 
a student of compulsory school age to leave school 
to undertake an apprenticeship or traineeship to the 
Principal.

The Deputy Principal is responsible for:

•  overseeing the process and implementing corrective 
action as required

•  advising the Principal of the name of any student 
who has been absent for more than 30 days so that 
the Mandatory Reporters Guide can be accessed to 
determine whether a report is required to Family and 
Community Services (FACS)

•  co-ordinating applications for an exemption from 
school attendance of compulsory school-aged students 
in line with the guidelines from the DEC, and making 
recommendations to the Principal.

THEME 7:  Student Attendance, Retention Rates and Post-school Destinations in 
Secondary Schools

SCOPE
This policy applies to all prospective and current students of the College, their 
parent/guardian(s), and to all staff involved in the enrolment process.

This policy should be read in conjunction with the Enrolment Procedure.

DEFINITIONS
Nil. (Enrolment means a contract between the parent/guardian(s) of a student 
and the College to provide a course of education over a period of years.)

POLICY
The College is a non-selective, independent, single-gender school catering to 
female students from Kindergarten to Year 12. 

Applications for enrolment may be made at any time by the parent/guardian(s) of 
students to commence at the College. 

Students enrolling at the College for the first time will be five years of age on, or 
before, the 31 July. 

The College will base any decision about offering a place to a student on: 

•  Family relationship with the College: 
– sibling of a current or ex-student 
– mother or grandmother attended the school 
–  attitudes, values and priorities that are compatible with the College ethos.

•  The student: 
–   the contribution that the student may make to the College, including co-

curricular activities
 –   the student’s reports from previous schools or prior to school service e.g. 

the NSW Department of Education’s Transition to School Statement
 –  students for whom English is an additional language/dialect will be 

required to demonstrate their proficiency in English and meet determined 
proficiency levels.

• The College: 
 –  the ability to meet the special needs or abilities of the student.

•  Other considerations: 
– order of receipt when the application to enrol is received by the College 
– daughter of Uniting Church clergy members 
– daughter of staff 
– daughter of families on international or interstate transfer from similar schools 
– re-entering students.

The College will meet with parent/guardian(s) of the student before offering a place. 
The College has the absolute discretion in determining the weight of each of the 
factors it takes into account in determining whether to offer a place for the student. 

Continued enrolment at the College is dependent upon the student making 
satisfactory progress, attending consistently, and the student and the parent/
guardian(s) observing all behavioural codes of conduct and other requirements of 
the College, which are applicable from time to time. 

THEME 8:  Enrolment Policies

Pymble Ladies’ College 
(the College) is a school 

of the Uniting Church 
in Australia. The College 
aims to provide the best 

possible educational 
outcomes for all 

students regardless of 
their religious or cultural 

backgrounds.

The purpose of this 
policy is to establish 
a framework for the 
College to meet its 

statutory and regulatory 
obligations.
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BOARDING 

Full-time boarding is available to girls from Years 7 to 12. 

Boarders must observe all rules and codes of behaviour 
applicable to boarders and all requirements relating to leave. 

Boarding status can only be changed with the approval 
of the Principal. The Principal has the absolute discretion 
to change the status of a boarder to a day student, or day 
student to boarder. 

If a student is being withdrawn from the College, or wishes 
to become a day student, not less than one term’s notice 
must be given. If the required notice is not given, one term’s 
boarding fees will be charged. 

OVERSEAS STUDENTS 

The school is registered to accept students normally 
resident overseas (Overseas Students) on Subclass 500 
Student Visas, and will offer a limited number of places  
for such students.

If an Overseas Student is offered enrolment, all  
government regulations relating to visa conditions, 
guardianship, private health insurance, and other welfare 
arrangements must be met. 

The College must approve any proposed arrangements  
for the student’s living arrangements while in Australia. 
These arrangements may only be changed with the  
approval of the College. 

The College must be able to conduct home inspections  
to ensure that the student’s living conditions meet 
government guidelines. 

The College is compliant with the Commonwealth  
Register of Institutions and Courses for Overseas  
Students (CRICOS) regulations.

This policy is not intended to extend the responsibilities  
of the College beyond the law.

The College reserves the right to change or modify this 
policy at any time by notice on the College website.

PROCEDURE
This procedure should be read in conjunction with the 
Enrolment Policy. 

Before applying for enrolment, parent/guardian(s) should read:

• the Prospectus 
• the Enrolment Policy 
• the current Fees Schedule, and 
• the Conditions of Enrolment.

All documents are available on the College website or can 
be posted to your address upon request.

All applications for enrolment must be:

• on the official Application for Enrolment form 
• signed by the parent/guardian(s) 
• lodged with the non-refundable application fee.

When the application is received, the Enrolment Manager at 
the College will consider it based on the College enrolment 
policy criteria and advise the parent/guardian(s) that:

•  the College will make a provisional offer of enrolment 
and will progress the application not more than two 
years prior to the enrolment. The Head of School or 
nominated representative and other key personnel as 
required, will conduct an interview with the parent/
guardian(s), at which the parent/guardian(s) expectations 
and the student’s needs will be discussed. Following this 
meeting, the College will advise whether it will or will not 
offer a confirmed place, or

• the student’s name will be placed on a waiting list, or

•  it declines to offer a provisional or confirmed offer of 
enrolment.

If the College offers a provisional place, the parent/
guardian(s) must sign the acceptance form and pay a non-
refundable acceptance fee. 

If the College offers a confirmed place, the parent/
guardian(s) must sign the acceptance form and pay a non-
refundable entry fee. 

If an offer of enrolment is made and accepted, not less than 
four months’ notice must be given if the parent/guardian(s) 
decide not to proceed with the enrolment to give the 
College time to fill that position. If the required notice is not 
given, one term’s fees may be charged.

The College must be informed of any change of address or 
contact details after receipt of an application.

Any questions concerning enrolment should be referred to 
the Enrolment Manager at enrol@pymblelc.nsw.edu.au or by 
telephoning +61 2 9855 7628

THEME 8:  Enrolment Policies THEME 9:  Other School Policies

POLICIES FOR STUDENT WELFARE

Summary of Student Health and Wellbeing, Anti-bullying, Student Behaviour Management and Complaints (Student and 
Parents) Policies

Policy Summary Changes in 2017 Access to Full Text

STUDENT WELLBEING

Wellbeing Policy

The College:

•  is committed to the holistic development 

or growth of students intellectually, 

physically, socially, emotionally and 

spiritually

•  takes reasonable steps to provide a safe, 

caring, supportive environment and 

opportunities for students to become 

independent thinkers and learners, caring 

compassionate, confident young women 

with a strong sense of social responsibility

•  has implemented organisational 

structures, curriculum, programs and 

positive behaviour management for 

student health and wellbeing.

In 2017, the Student Health and Wellbeing 

Policy was reviewed, endorsed and published. 

It provides a concise overview of the 

structures and wellbeing systems within the 

College and is implemented in conjunction 

with the Student Code of Behaviour and the 

Behaviour Management Policy.

The full text can be accessed on the internal 

College Portal, MyPymble Portal for parents, 

or on request from the Principal.

Anti-bullying Policy (Students)

The policy includes processes based on 

the principles of procedural fairness and 

restorative justice for responding to, and 

managing allegations of, bullying.

The policy and procedure were reviewed, 

endorsed and published in 2017.

The full text can be accessed on the internal 

College Portal, MyPymble Portal for parents, 

or on request from the Principal.

Student Behaviour Management Policy

The College prohibits the use of corporal 

punishment and does not explicitly or 

implicitly sanction the administering of 

corporal punishment by non-school 

persons, including parents, to enforce 

discipline at the College.

The policy and procedure were reviewed, 

endorsed and published in 2017.

The full text can be accessed on the internal 

College Portal, MyPymble Portal for parents, 

or on request from the Principal.

Complaints Policy

The Complaints Policy recognises the 

importance of feedback and provides 

a framework for a process based on 

procedural fairness that allows people 

to voice their concerns and have them 

managed in a supportive and co-operative 

manner, quickly, fairly, with confidentiality 

and sensitivity. It provides a concise 

framework of how complaints can be raised 

and how they will be managed.

No changes to the policy and procedure were 

made in 2017.

The full text can be accessed on the internal 

College Portal, MyPymble Portal for parents, 

or on request from the Principal.
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INTENTS AND ACHIEVEMENTS FOR 2017

Signpost Intents for 2017 Achievements

Personalised Education 1a  Implement timely processes to track 
student growth, inform pedagogy 
and enable parent access to student 
progress. 

•  Launched the parent portal to provide 
online information regarding assessments

•  Identified what data and evidence can be 
accessed and used to track

•  Provided access to online tools to assist 
the tracking process

1b  Align feedback, assessment and reporting 
practices.

•  Reviewed the processes utilised in 2016  
and refined for Years 6 to 8

•  Established expectations and specific 
timelines to be followed 

•  Identified and communicated the link 
between the online feedback and the hard 
copy evidence 

1c  Provide diverse and flexible learning 
experiences to challenge students to think 
and communicate ethically, creatively, and 
critically.

•  Embedded the Pymble Learning Design to 
personalise all learning experiences

•  Developed a way of identifying high-
potential learners and developed a 
repertoire to extend the learning 

•  Identified and designed interdisciplinary 
learning programs for K-12

1d  Establish a core Pymble competency 
standard for K-12 for literacy and 
numeracy.

•  Identified the literacy and numeracy 
demands of the curriculum

•  Developed a continuum for literacy and 
numeracy and identified the requirements 
per year level

•  Established a process of monitoring the 
core competencies per student

Theme 10: School-determined Priority Areas for 
Improvement

Signpost Intents for 2017 Achievements

People and Culture 2a  Promote the educational profile of the 
staff at Pymble by sharing experience and 
expertise in publications and conferences.

•  Identified opportunities for staff to 
contribute to the wider educational 
community

•  Developed online opportunities to share 
and celebrate expertise

Community 3a  Improve consistency in the 
implementation of all College policies into 
action.

•  Reviewed all current policies and 
associated procedures

•  Established a process for implementation 
and accountability

3b  Enhance personalised stakeholder 
communication.

•  Evaluated current communication and 
identified needs of stakeholders

Sustainability 4a  Explore and establish commercial and 
educational partnerships to enhance 
opportunities for students and staff.

•  Researched possibilities and identified 
short-term and long-term partnerships

PRIORITIES/INTENTS FOR 2018 – 2019

Signpost Intents for 2018 – 2019

Personalised Education 1  Establish a framework for the attainment of core numeracy, literacy and ICT knowledge 
and skills K - 12.

2  Advance personalised learning through the adoption of a new learning management 
system (LMS).

3  Innovate and deepen current High Potential Learning practices so that students embrace 
challenge and accept agency.

People and Culture 4  Implement the Pymble Reflect Review Renew (RRR) process to support teacher 
accreditation.

5  Develop research and evidence-based practices to innovate learning design and validate 
learning impact.

6  Develop a specialist in residence PL program to amplify learning for staff through global 
leaders and their expertise.

Community 7  Establish partnerships with organisations beyond the College to broaden College 
community perspectives and opportunities.

8  Develop a new Portal to support and accelerate Pymble’s delivery of its 2020 strategic plan.

Sustainability 9  Develop a master plan for Pymble and beyond 2018 – 2022.

THEME 10:   School-determined Priority Areas for Improvement
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THEME 11:  Initiatives Promoting Respect and 
Responsibility

THEME 11:   Initiatives Promoting Respect and Responsibility

PREPARATORY SCHOOL 
The values of respect and responsibility are highlighted 
within the Preparatory School through the development of 
understanding related to the core College values of Care, 
Courage, Respect, Responsibility and Integrity. As well as 
looking to promote these values in behaviours towards 
others, a deliberate intention was to also encourage students 
to look inwardly, to encourage development of self-respect 
and responsibility for safety and wellbeing of self.

Through the creation of class charters as a component of the 
‘RULER Approach’ (Recognising, Understanding, Labelling, 
Expressing and Regulating emotions), students were 
provided opportunities to collaborate on how each person 
has the right to feel when at school. Discussion enabled 
understanding of the language of emotions to be developed.

Promoting responsible and respectful relationships and 
actions was made visible through informal and planned 
learning opportunities for our students. During formal 
assemblies, ‘Value Awards’ were presented to students 
who have demonstrated the ‘focus value of the week’ with 
demonstrated behaviours articulated. 

Specific initiatives promoting respect and responsibility have 
included:

•  All Preparatory School students participated in a 
walkathon to raise money to purchase 200 fully 
stocked backpacks for 200 children distributed through 
The Smith Family. A total of $8,000 was raised at the 
lunchtime event.

•  Year 2 students acted as Buddies to Kindergarten 
students throughout the year, developing leadership 
skills and the capacity to respond to the needs of our 
younger students. 

•  Stage 5 students undertaking elective Mandarin, 
mentored Kindergarten students from non-English 
speaking backgrounds in the College’s ‘Big Sister 
Language Program’. This program involves exploring 
language in different environments, fostering 
relationships and developing understanding through 
dialogue and contextual situations.

•  A component of scheduled Wellbeing sessions, ‘MyTime’, 
provided an opportunity for students to select activities 
important to their personal wellbeing, and promoted the 
development of self-respect and understanding of the 
needs of self.

•  As part of the ‘RULER Social Emotional Program’, class 
and staff charters were developed to highlight how 
each member of the Pymble community could expect 
to feel in our environment. Students’ understanding of 
their own capacity and responsibility in changing their 
emotional states was a key component of the program.

•  Students from Year 2 participated in a ‘Peer Support 
Program’ led by Year 6 students in vertical groupings 
across Years 2 to 6.

•  Our Easter Raffle raised funds for the Preparatory School 
charity, Bear Cottage. The theme for our Easter Hat 
Parade was ‘Sustainability’, with the girls’ hats being 
made from recycled and sustainable materials.

•  College values, including Respect and Responsibility, 
were articulated through acknowledgement of observed 
behaviours of individual students in weekly assemblies.

•  All students participated in Jeans for Genes Day and 
Cancer Council Australia’s Biggest Morning Tea.

JUNIOR SCHOOL
The promotion of the core values of Respect and 
Responsibility are woven into the fabric of everyday life in 
the Junior School, and include respect for others, respect 
for self, respect for God, and for people of all faiths and 
religions, social responsibility, environmental responsibility, 
online responsibility, and responsibility for one’s own actions 
and learning.

First and foremost, each day, all students in the Junior 
School were learning in an environment in which they 
were encouraged and challenged to take responsibility 
for their own learning. Learning spaces and teaching 
practice integrated the principles of 21st century learning, 
as defined by research conducted by the Organisation 
for Economic Co-operation and Development (OECD) 
around Innovative Learning Environments. Didactic and 
teacher-centred approaches to learning are balanced with 
student-focused, personalised and flexible, inquiry, and 
project-based approaches providing authentic and relevant 
challenges which encouraged all girls to take ownership 
for their learning. 

Every student devised their own learning goals and discussed 
them with their teacher and their parents, and regularly 
evaluated their own progress. Students took responsibility for 
presenting the results of their inquiries to audiences beyond 
the classroom, such as during our ‘Celebrations of Learning’, 
when all parents were invited to cast their eyes and ears over 
learning that had been taking place.

Throughout the year, students in the Junior School were 
encouraged to think and care beyond the school gates, with 
multiple opportunities facilitated for raising awareness of 
broader local, national and global issues, as well as raising 
much-needed funds for organisations whose core values 
included a sense of responsibility for those in need. Funds 
and awareness were raised for UnitingWorld, World Vision, 
the Exodus Foundation, the Cancer Council, orphans from 
Zambia, The Indigenous Literacy Foundation, St Lucy’s 
School, students under foster care, Fiji Squatter Settlements, 
World Wildlife Fund, and Youth Off The Streets.

SOCIAL RESPONSIBILITY – WHOLE OF COLLEGE SERVICE INITIATIVES  

The Smith Family’s vision is to create better futures for young Australians in  
need. Its projects are focused on the transformative power of education and  
are embedded in the belief that every child deserves a chance. 

Students from Preparatory to Senior School will have the opportunity to participate 
in programs which are educationally focused. These include the Student2Student 
peer reading program, where secondary students are partnered with a primary 
school student for over-the-phone reading and the Let’s Count Numeracy 
program, which supports preschool students and early childhood educators. 

The Preparatory School supports The Smith Family’s programs through  
stationery and backpack drives enabling 200 students to be ready to  
commence in Kindergarten at their local school. Recycled clothing collection  
is actively encouraged by the Student Representative Council and House Leaders 
in the Secondary School. All these initiatives are ably led by the Community 
Service Captains. 

In the Secondary School, students will continue to support the House 
determined projects that have enjoyed a long association with Pymble and other 
organisations such as the Red Cross, the Exodus Foundation, The Children’s 
Hospital at Westmead, the Cancer Council, Melanoma Institute Australia and 
UnitingCare. 

Pymble girls have traditionally rallied to support individuals and communities 
in need as disasters and crises have occurred both nationally and across the 
globe. Students will continue to respond as need arises to emergency and 
disaster appeals, as well as clothing and food drives. From time to time, individual 
students approach College staff with ideas to raise funds for a particular 
organisation or cause. These students are asked to write a proposal and complete 
a proforma explaining the purpose and nature of their initiative. Sadly, the College 
is not able to support all the ideas and initiatives that students propose and the 
purpose for determining the focus of our community service project in two-year 
intervals is to enable significant impact in an area that has meaning for students.

In 2017, students at 
the College embraced 

a wide range of 
projects to learn more 

about and assist The 
Smith Family (TSF). 
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THEME 11:   Initiatives Promoting Respect and Responsibility

Initiatives focusing on leadership abound in the Junior 
School. Students in Year 5 undertook leadership training 
with the Burn Bright organisation, as preparation for the 
move into Year 6. All students in Year 6 are considered 
leaders and treated as such, including being provided with 
badges, and being officially inducted and challenged from 
the start of the year. Year 6 portfolios of leadership included 
Chapel, Sport, Music, Library, and Sustainability, and leaders 
were only selected after an extensive interview process as 
well as a practical demonstration of leadership qualities 
such as respect and responsibility with younger students.

Students in all other year levels were provided with 
leadership opportunities such as through the Student 
Representative Council, the Class Captain system and the 
extensive ‘Peer Support Program’.

Responsibility was also promoted and encouraged through 
the ‘Outdoor Education Program’: As students progress 
through the Junior School, the difficulty of the challenge 
is slowly increased, culminating in a four-day, five-night 
camp which promotes respect and responsibility for the 
environment, for others, and for oneself.

Respect and responsibility are key values in the ever-
growing and ever complex digital world. Students were 
challenged to be respectful and responsible digital  
citizens through engagement with guest speakers, through 
regular conversations with key staff, through online 
education and through an extensive program integrated into 
the core curriculum.

Through the ‘Religious Education and Chapel’ program, 
and as a college built on Christian values, students 
were regularly challenged to show respect for God, and 
respect for and acceptance of people of all other faiths 
and religions. Major formal days were acknowledged 
and celebrated, such as Harmony Day and International 
Women’s Day.

Finally, given the fact that Respect and Responsibility are two 
of the five core values of the College, each was promoted 
regularly at assemblies and other events. Students were 
awarded and rewarded when they displayed these values, no 
matter how small or insignificant the action shown.

MIDDLE SCHOOL
Our Middle School students are encouraged to embed 
the College values of Respect and Responsibility into their 
everyday life, both as learners and as members of the 
College community and their world. 

Students are expected to accept agency in their learning 
and embrace challenge.  Learning is personalised and 
students are responsible for identifying their strengths as 
learners and areas for personal, social and academic growth.  

Connect Teachers guide individual students to set, 
achieve and reflect on SMART goals (Specific, Measurable, 
Achievable, Relevant, and Time-related goals).  Students 
were challenged to regulate their on-line identity and 
demonstrate safe practices as a member of the digital 
community.  A guest speaker, Lucy Dahill, and ongoing 
conversations within Connect and Year groups, all fostered 
students’ sense of being respectful, and responsible, digital 
citizens.

Middle School students were given a plethora of 
opportunities to demonstrate and accept respect and social 
responsibility through wellbeing and learning programs:

•  Global responsibility was enhanced through cross-
curricular studies in Geography and English, with Year 7 
exploring the themes in the novel Trash and extending 
their understanding through their geographical 
exploration of barriers to development in selected 
countries. 

•  Year 8 developed their sense of social and environmental 
responsibility through their involvement in our inaugural 
SEEDS conference and the Kids Teaching Kids program.  
Through this program, students were challenged to 
research, innovate for change, and share their learning 
on an issue they identified as impacting their world.  
Partnerships were developed with local councils and 
charities as part of the students’ advocacy for change.

•  Year 8 History students elected to study a social group 
within a different culture and society.  By immersing 
themselves in that world, students were able to respond 
creatively to showcase their understanding of how 
gender and status impacted an individual’s everyday life, 
thus developing their sense of perspective, empathy and 
critical thinking. 

•  Year 7 was offered leadership opportunities through 
the re-designed Transition program for Year 6, acting 
as buddies for the incoming students, organising ice-
breaker activities and establishing a nurturing community 
within Middle School.  

•  Year 8 drove an initiative for Middle School families and 
various gatherings throughout the year, developing the 
sense of connection to Middle School and a feeling of 
respect for one another.

•  The Connect program further encouraged respectful 
relationships, addressing issues pertaining to current 
affairs, women’s rights and environmental issues. 
These discussions promote a greater understanding 
of challenges within our global community and set 
an expectation for the students to reflect on their 
behaviours and how they can play a role in working 
towards a more positive world for all to share.

•  Year 8 had numerous leadership opportunities as Pymble 
Morning Tour guides, running Middle School assemblies, 

THEME 11:   Initiatives Promoting Respect and Responsibility

assisting parents at College functions and performing 
duties as Chapel Leaders, SRC, Hubbies (ICT Captains), 
House Liaison Captains and Drama Captains. This 
enabled students to uphold and promote College values 
throughout the year.

•  The Middle School Drama Festival, Hear us Roar, fostered 
the students’ sense of awareness and responsibility for 
their world. Students worked collaboratively to produce 
drama, music and dance performances promoting 
positive action to build harmony and inclusion within 
communities.

•  The Year 8 Outdoor Education Program and the 
Year 7 Sport and Recreation Program advanced 
the students’ interpersonal skills and their sense of 
personal responsibility and respect for others and their 
environment.

UPPER SCHOOL
Social responsibility programs are an integral component 
of Upper School life. They provide powerful real-world 
opportunities for connecting our students with the 
community in a meaningful manner whilst fostering within 
each student the belief that she can make a difference to 
social justice and equity issues in an increasingly diverse 
world. All Upper School Students at Pymble Ladies’ College 
qualified for the NSW Premier’s Volunteer Recognition award.

Year 9 students participated in one or more community 
service initiatives with organisations such as, The Exodus 
Foundation, Easy Care Gardening, Uniting Northaven aged 
care and St Edmund’s School. Student involvement in these 
endeavors allowed our girls to serve others, undertake 
individual reflection and develop a greater understanding of 
themes associated with respect and responsibility and the 
differences that exist within our community. 

In Year 10, our students selected a Service Learning 
project that they engaged with throughout the entirety 
of the year. Working in groups of approximately 10 to 15, 
students met fortnightly with their school mentor to plan, 
develop, budget, resource, advocate, promote and deliver a 
project that met the needs of their partnering community/
organisation. After the successful delivery of the project, 
the girls reunited for celebration and reflection. They shared 
their journey of service with the broader student body and 
the parent community at a showcase event.

Service Learning projects were undertaken in both local 
and rural communities addressing issues pertaining to: 
girls’ education, indigenous communities, women’s 
rights, environmental protection, animal welfare, refugee 
assimilation, aging with dignity, living with a disability, and 
socioeconomic disadvantage. 

The positive outcomes of these undertakings are 
unquestionable and truly enabled our girls to gain a greater 
understanding of the challenges faced by others and the 
role they can play in achieving social justice for all. 

Our Upper School service programs empower our students to:

•  cultivate an understanding of the variety of human 
conditions and environmental issues which exist within 
our community whilst enforcing the ideals of respect 
and responsibility

•  appreciate that as an individual they can undertake 
actions which will positively impact the lives of others 
and the world around them 

•  develop insightful and empathetic responses to address 
the needs of the people with whom they interact

•  foster their sense of social responsibility and 
connectedness with our wider community 

•  advance their leadership capacity, interpersonal skills and 
organisational ability.

In addition to our social responsibility programs, the Upper 
School also provided a variety of other opportunities to 
promote respect and responsibility amongst our girls. These 
initiatives included:

•  Language and Cultural exchange experiences.

•  The SPARK program facilitated by Burn Bright.

•  Year 9 Urban Challenge camp.

•  Peer support Year 10 mentoring Year 7 students.

•  Year 10 student membership of the NSW Girls Alliance 
Network.

•  Year 9 involvement in the INSIGHTS program, run by the 
Black Dog Institute.

•  Circle of Friends (an approach to enhancing the 
inclusion of any student who is experiencing difficulties).

•  Involvement in Paul Dillon’s Drug and Alcohol Awareness 
program.

•  Participation in the Positive Mental Health program run 
by batyr.

•  Consistent recognition of the College values at Year 
assemblies and student-led Upper School assemblies.

•  Leadership positions across Year 9, Year 10, and the 
Houses.

•  Participants in the Duke of Edinburgh’s Award.
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SENIOR SCHOOL
As the oldest students in the College, our Senior School 
girls are encouraged to actively model the core values of 
the College in their daily interactions as well as in their 
significant leadership roles. Respectful and responsible 
relationships are fostered with their peers and teachers, as 
they prepare for their final examinations and the transition 
into post-school studies or vocations.

Equally during their years in the Senior School, we 
encourage the students to become more independent 
and assume more responsibility for their own academic 
and personal development.  In this regard we also aim to 
build an awareness of the notion of interdependence, so 
that students leave school with an understanding that their 
actions have influence beyond their own lives.

The College’s five core values underpin the Senior School 
Wellbeing program, which aims to address and engage 
students in issues relating to their holistic wellbeing, and 
the development of personal and individual respect and 
responsibility. The course is underpinned by the SenseAbility 
program (run by beyondblue) to facilitate the development 
of traits including the senses of belonging, control, self-
worth, responsibility, purpose, humour and perspective, 
and the future. Students in the Senior School are regularly 
engaged in discussions with the pastoral staff about the 
content and delivery of the pastoral care program (Connect 
time). Built into the philosophy of the program is the 
goal of student voice and student choice, with the aim of 
developing a program which is responsive to their needs 
and interests, while encouraging ethical and responsible 
decision making. In addition to this, Senior School girls 
can choose to engage with a Mentor of their choice for 
regular mentoring and coaching sessions. Mentors are staff 
members from the Senior Executive, Executive and Middle 
Leadership teams who volunteer to support and guide 
the girls. This program builds the girls’ confidence in their 
own decision-making processes, as it is built on the skills 
developed through coaching conversations.

Over the course of the year, Senior School girls continued 
to build on this foundation of respect and responsibility by 
leading and participating in self-directed Service Learning 
projects. These included fundraising for the Hornsby Ku-
ring-gai Women’s Shelter and The Smith Family, International 
Women’s Day, The Salvation Army, the Senior School Knit-in, 
ANZAC Day and Remembrance Day. College-wide events 
such as Australia’s Biggest Morning Tea and Jeans for Genes 
Day were organised and led by the Prefect body. In addition, 
more than 70 Senior School students participated in The Sony 
Foundation Children’s Holiday Camp, held in partnership 
with the Shore School. The students involved, supported and 
cared for children with a disability for four days in a residential 
camp experience, providing much-appreciated respite for 
their families. 

The effective student leadership team of Prefects, 
Monitresses, Student Council Representatives and Connect 
Group Captains provided great support to a variety of 
initiatives and programs, while also developing their own 
leadership styles.

Senior School students also took part in a range of 
presentations from visiting speakers, including Paul Dillon 
from Drug and Alcohol Research and Training Australia, 
representatives of the Salvation Army, film maker Khoa Do 
and Brett Lee from Internet Education & Safety Services 
(INESS).  They also participated in road-safety education 
program, HART. The annual ‘Food for Thought’ luncheon 
also took place, allowing current Year 12 students the 
opportunity to meet and discuss their progress with recent 
alumni, which encouraged personal reflection, a sense of 
gratitude and self-guidance. These initiatives encouraged 
students to be more aware of their communities and their 
responsibilities within them, while providing inspiring and 
engaging role models.

THEME 11:   Initiatives Promoting Respect and Responsibility

Foundation Day 2017
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YEAR 12 STUDENTS

A selection of the Year 12 student top-level findings are detailed below; ranked in 
order of the importance the students placed on reasons for choosing a school: 

In relation to the top five areas that students noted as most important, 
expectations met/exceeded are:

•  81% of students’ expectations were met or exceeded in relation to the quality 
of teaching

•  81% of students’ expectations were met or exceeded in relation to the focus 
on student wellbeing

•  88% of students’ expectations were met or exceeded in relation to a balanced, 
challenging education

•  78% of students’ expectations were met or exceeded in relation to the 
academic standards

•  94% of students’ expectations were met or exceeded in relation to the range 
of subject choices

81% 81% 88%
78%

94% 96% 89% 94% 87%
99%

Quality of
teaching

Focus on
student

wellbeing,
providing a
safe and
caring

environment

Balanced
challenging
education

Academic
standards

Range of
subject
choices

Facilities and
resources

The College’s 
values

Location -
availability of
reliable and

safe
transportation

Tradition and
reputation

Activities (Co-
curricular
program)

Percent Expectations Met/Exceeded

2017 Pymble Ladies' College Yr 12 Students - Expectations Met/Exceeded - Top 10 (n=195)

Parents and students were asked to provide open responses to the most valued 
aspects of Pymble Ladies’ College.  The most frequently nominated aspects are:

2017 Pymble Year 12 – PARENTS

Dedicated teaching staff

Producing quality young women

Safe, caring environment

Quality of education

Wide range of opportunities

2017 Pymble Year 12 – STUDENTS

Wide range of opportunities

Friendships made

Reputation in a wider community

Dedicated teaching staff

Facilities and resources

Theme 12: Parent and Student Satisfaction

“Pymble has been 
excellent in enforcing 

the College values 
and I think that they’re 

something that I will 
always take with me 

throughout my life ...”

Year 12 student

Pymble Ladies’ College 
is committed to 

listening to the views 
and expectations from 

key stakeholders, 
and commissions 

independent surveys to 
provide performance 

feedback on a wide 
range of related 

education topics.

The feedback from these surveys greatly assists the College with both its 
operational and strategic planning and its determination to continually improve 
the educational experience offered to the students.

In 2017, 120 parents and 195 students from Year 12, and 65 parents and 111 
students from Year 6, participated in surveys and provided views on such areas as 
academic performance, student wellbeing, co-curricular sport, communications, 
reputation and facilities.

YEAR 12 PARENTS

A selection of the Year 12 parent top-level findings are detailed below; ranked 
in order of the importance the parents placed on reasons for choosing a school 
for their daughter. In relation to the top five areas that parents noted as most 
important, expectations met/exceeded are:

•  80% of parents’ expectations were met or exceeded in relation to the quality 
of teaching

•  86% of parents’ expectations were met or exceeded in relation to the focus on 
student wellbeing

•  92% of parents’ expectations were met or exceeded in relation to a balanced, 
challenging education

•  81%  of parents’ expectations were met or exceeded in relation to the 
academic standards

•  97% of parents’ expectations were met or exceeded in relation to range of 
subject choices

Theme 12: Parent and Student Satisfaction

80% 86% 92%
81%

97% 97% 92%
72%

96% 96%

Quality of
teaching

Focus on
student

wellbeing,
providing a
safe and
caring

environment

Balanced
challenging
education

Academic
standards

Range of
subject
choices

Facilities and
resources

The College’s 
values

Good
education at
reasonable

expense

Location -
availability of
reliable and

safe
transportation

Tradition &
Reputation

Percent Expectations Met/Exceeded

2017 Pymble Ladies' College Yr 12 Parents - Expectations Met/Exceeded - Top 10 (n=120)
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THEME 13: Summary Financial Information

PYMBLE LADIES’ COLLEGE INCOME 2017

PYMBLE LADIES’ COLLEGE EXPENDITURE 2017

Theme 12: Parent and Student Satisfaction

Year 12 parent quotes on what they value about Pymble 
Ladies’ College:

“ Care shown by teachers towards my daughter; being 
proud of being part of a school that prides itself in doing 
everything well and nothing in half-measures.”

“ The high standard of education and facilities on offer, and 
the highly regarded reputation of the school in the wider 
community.”

“ How wonderful it has been for our daughter’s wellbeing: 
uplifting with confidence, caring and motivating.”

“ Great to see such a high participation rate in all aspects of 
the curriculum and also in co-curricular activities. Great 
to see parental involvement in parent-support groups and 
garden party is valued.”

“ The importance placed on each student that goes through 
the school to assist them on their journey at school and 
beyond.  The student feels valued and is not just a number.”

“ That we are part of the alumni network and school 
community which is renowned for producing young, 
quality women.”

“ Community and education (formal, co-curricular and life 
skills) my daughter has received - thank you.”

“ The way the Principal and teachers have been involved in 
all aspects of our daughter’s school life, since she started in 
Year 5.”

“ The impeccable approach to my daughter’s overall 
education - academic, sport, dance, community, life skills 
etc. She has certainly had every opportunity to excel in her 
areas of interest and has been supported through every 
phase with care and much humour and discipline. I am so 
proud of her and so appreciate all the school leaders and 
their lifelong impact on her development and also with her 
appreciation of life and friendship and what’s important. I’ve 
also enjoyed my involvement with volunteering regularly 
and interacting with staff and have made wonderful friends 
too. My daughter is aware of the privilege of attending 
Pymble and I know she will carry that with her as she 
moves forward into the next stage of her life.”

“ I feel proud of Pymble’s reputation and achievements 
and enjoy reading about past and present students’ 
accomplishments.  I value being part of the Pymble 
Community, and am sad that we don’t have more 
daughters coming through the school.”

“ Friendliness of staff and the increased focus on wellbeing.”

Year 12 student quotes on what they value about Pymble 
Ladies’ College:

“ The confidence I’ve gained to excel as a young woman.”

“ Pymble is a school that helped me a lot with problems 
associated with both study and health.”

“ Relationships with peers and staff and high-quality 
education and opportunities. “

“ The relationships that I have made with the teachers, and 
the opportunities that this school has given me in terms of 
developing any potential careers I plan to pursue because 
of the school’s reputation and the skills I have gained whilst 
attending the school.”

“ The many experiences and opportunities that I have had, 
which have shaped me into the independent woman I 
am today. I had an amazing experience at Pymble and 
will never forget it. It is a really good school with fantastic 
learning opportunities and facilities available to all students. 
I was also able to study the subjects I wanted to study 
which is something I value quite highly.”

“ The sporting and travelling opportunities that I have had 
that have allowed me to gain new experiences and grow as 
a person.”

“ Pymble has been excellent in enforcing the College values 
and I think that they’re something that I will always take 
with me throughout my life. Some of the friends that I have 
made here, I will cherish forever, and the experiences in 
the rowing program and in the Senior School centre, have 
been incredible.”

“ I value most the friendships and connections I have made 
with people and staff members, particularly in relation 
to building mentoring relationships and developing 
friendships. I also value all my association with sport as this 
has been the highlight of my Pymble life.”

“ My relationships with some fabulous, supportive and 
dedicated teachers; great facilities and opportunities; a really 
nice student culture, as well as the well-balanced education 
that I got from a healthy mix of academics, co-curricular and 
leadership opportunities that will carry me through uni and 
beyond. The ‘nice student culture’ is especially important, 
and I highly recommend that in leadership selection, the 
College continues to look deeply into which girls are truly 
kind, supportive and positive and elevate them to the highest 
positions. These girls, when well-chosen (as, thankfully, they 
have been in my year group), are great role models from 
whom I have learnt lots.”

“ I value the opportunities I have had as a result of my 
association with Pymble. It is a great advantage to go to a 
school that has a good reputation and is well-known by 
other members of the community, as when it comes to 
going to interviews and applying for jobs, I have definitely 
stood out amongst others.” 
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Pymble Ladies’ College
Avon Road, PO Box 136
North Ryde BC NSW 1670

Phone + 61 2 9855 7799
Fax + 61 2 9855 7766
www.pymblelc.nsw.edu.au

All’ Ultimo Lavoro – Strive for the Highest


